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This Study is a descriptive survey o Fellowships awarded

under the Library Career Training Program (Title I/E1 of the

Higher Education Act of 1965, as amended) covering the ytars

1965-1982. It was undertaken for the purposse of determining what

impact the program had o'n the library and information science

profession, and to identify the accomplishments of past

recipients. To this end the study p ovides:

1. Information congern ng the professional positisns

currently tield for 100% of the doctoral and post-master's

recipients as identified,- and 10%. of the master's

,recipients as identified.

A statistical" record of recipients' contributions to the

profession including offices and chairs held in

Professional associations, hOnors received, books and
Om,

articles authored since entry into the program.

3.'Statistical analysis of the above data.

4. An annotated bibliography relevamelprofessional

literature.

The study was limited to ciata gathered from available
r

Department of Education records, and from selected se ;rch tools.

Attention was ,given to minority recipient in the context of

the redirection of the program in the early 1970's to meet the
4

'need tb recruit, minorities to: the profession, to facilitate upward

c
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mobility of women and minorities, and to enhance service to the

underserved Grant funds, were not sufficient to extend' the

study beyond a search of selected biographical sources. These

sources yielded very little data. regarding master's recipients

and little regarding minorities spbcsifically. It is recommended

that an extensiale search using other methods (e.g.

questionnaires, interviews,. etc.) be conducted.

the study revealed a strong record of achievement

particullarly among doctoral recip4iehts,. male and female,.and at

the least, entry into the profession of 'a substantial number of

minority librarian s. Based on aggregate.numerical data from the

Department of Education it was clear that th iS recor of

achievement was shared by all population groups. The

Investigat'ors regret having been unXble to identify minority
i_

iawardees specifically. This would certainly strengthen the

argument for full' funding as the optimum means for achieving the

dual goals (achievement and an enhanced professional role for tshe

u nderrepresented). Of .a total of approximately-25 million

d ollars expended during thpper.i 1965-I982, almost twice as
a

much money (about 60$) was appropriated in the first six years as

in the following eleven years (about 40%). The very real contributions

to library and information science education and to the

profession made possible by a federal.program such as this have

therefore only part).ally beef realized. It is.necess-ary for

attention to be ploid tcl tot 115:41. of the equations support for
\)'

educational development in lib - and information' science, and'

support for the training of professional librarians.

14
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A
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V
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INTRODUCTION;. BACKGROUND.

Library science evolved early in. the 20th century as an

4E1

A'cademic discipline in institutions of higher education. It took

its place among othpr newly 'established social science programs

dedicated to research-and development of new knowledge', and.-

therefore rightfully located in colleges and 'universities. That

%evolution included its.evenUal move .into graduatelkeducation. It

was recognized that library science depended for quality and

sophistication of information service on a broad base of

undergraduate education.

Library science education was unique, however, that 'it

needeeto respond to a two-fold problemitipte own role in.the

growing complications of information handling, and at the same

4

,time the dramatic growth in the quantity of information stemming

-fPom the aforementioned disciplines, to say nothing of increasing

numbers of real and potential users.

Among the new discipline's midwives was the Elillasaaa

ZekaLl, to the Carnegie Corporationi 4blished in 1923.. The

Report and discUssions and circtstancet:surrounding it addressed .

a similarIcy two-fold problem: the rinsufficiieney of the numbers of

library personnel in the face at the growth of demand for library

services, and the inadequacy Of the preparation for- the

profession.

Williamson and ot4r investigatorw noted the inadequacy of

financial support as a significant factor in the poor quality of

7
e
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profe$sional programs and perionnil. The Carnegie Cor'poration'oy.

New York responded with its Tern IsmtmisEAs Aa IAaala; auxIss.

in 1926 which shifted =support frp,M, library buildings 'to'jibraey

educatiOn through grants of over tour million dollars to, library

schools arid the AmerCan Library Assoclation: Charles Ch'urch-well

in his Zqdalna-:21: 8saLlsaa 12r, LL 'Oiscuse's

impact of thi. e unprecedented funcling on the raising `of
At.

educational standards, the beginnings of'dRctoral eduCation i

library science, and the growing ,numbers of library sc'hools.,He

states that "in 1925 the New* York Public and New York State

Library-Schools were two of the best schools in existence. But

even they- were .plagued by a lock of fihanc,ial, support... "4 He

goes on to state that the provirsions "marked the\begidning of a

new-and experimental era in library educa.t.ion."5

Four decades later it was clear that funding and quality had
.

!'?'Lled to keep pace with continuing needs. In gar'mu forgemb,
ServAcea prepared by Eli.Ginerg.andCarol Brown in4,4

19676 the inadequacy of, preparation is 'described:' "(Library

schools) offering' degrees-at-the graduate level are not

properly staffed. They d not have` enough competent staff -or

other:reSources'essential for a stepng graduate peogram."7. The
0.

authors also refer to the need-for.adequate. financial support if

graduate education is to succeed:, "A great many universities

which have graduate programs leading to a master's degree and a

doctorate have been unwilling.to appropriate the sums

required to fashion an instructional program of- quality.

Moreover ... there were very few scholarships and-fellowships for
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1..Aduati,trork in library services .
. The authors also note

the continuing difficulties of establishing "'unequivocal, and

clear-cut distinctions between undergradua te and graduate
-

programs .,.. establishing gra duate instruction. as the nom", .nthe

weakneis of programs offering the doctorate", and the' "shortages
4

o f faculty in tibpary.scienc,e".7

In view of the
. /
investigators the Higher Educati9 t of

1965 and its Title lip must take a place as 'a
.

,

landmark in the continuum of library education evolution. It
...

'established the role of the federal government in the financing

o f higher education parallel to that played by ,private

foundations like the' Carnegie Corporation, and addressed the

duality described above. The law reads: "An Adt, to strengthen

the educational resources oPr-our colleges and qniversities

(investigatqrst note: including faculty as a resource) and

providefinancial assistance for students in postsecondary -and

higher education."" 'The latter would be instrumental in

increasing the flow of qualified librarians into the information

marketpl'ace.

The following excerpt from a House of Representatives Report

related to Title.II8 clearly itighlights both sides of the issue:

Additional pressures for librarians, continue to mount

as the population grows and the need for library services

continues to expand: Without an adequate corps of trained

personnel, the Nationes librariei and information centers

which serve the educational, 'scient)efic and intellectual'

communities, cannot select, acquire, classify, Retrieve, and
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disseminate the vast amouht of information now available in

books, journals, monograOhs, studies, and periocLicals. With

only 3,000 new professionals graduating anually from, library

schools, the need for an estimated 125,000 additional

librarians to simply meet minimum staffing standard.s for the,

expanding school systei in this Nation' is overwhelming.

The very - schools that Are attempting to meet' the need of

trained librarians Suffer the most as the dumber of fp/1-

time faculty members available for library and information

science is the smallest of any of the disciplines. There

,

.

are only 190 .full -time faculiy members to sta(f,all of the

accredited library school's, an average of less than 6 per

school. 11

Indeed during the early years of the adm-inistratibn of

the Title IIB Fellowships.priority was given 'to "individuals

intending to itecode instructors for schools of library and

information science. 2

But the fundirl.g available was adequate enough so that both

the need for potential faculty (doctorates) and for libiary

pers onnel (master's degree students ) were met" as is Shown by the

numbers in both categoies which were awarded during the period

1.966-1969: over 500 doctoral awards and more than 1200 master's

4egree awards.

. Following the init441 period, the program emphases shifted

gradually to recognition of life-long learning, and to the

underrepresentation of minorities,-. among professional staff and

among those being served. These are reflected in °the varioult.,
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amendmLts'and regulations issued over the period 1965-1982. 13,14

Senate Report 95-1119sof 1978 mentions community needs as

projected by the BUreau of Labor _Statistics tWr.ough 1985 for

"minority librarians, bilingual librarians,Aledia-audiovisual

specialists, 'automation specialists." A specific shift of

priorities to support for minority students took place i 1971

and continue, today. It is clear from the:regulations published

in the Federal Register stressingyamong-dthe criteria for the

selection of .grantees that institutions must provide for the

underrepresented and underservgd groups.

The Code-or Federal Regulations, 1983, Title 3415 Section

`776.4 defines underrepresented groups:

"Underrepresented groups" means groups of persons who have

been ,traditionally underrepresented either at the highest

levels .or at other levels of the ibrary and information

science profession. Depending upon the level, these grosups

include racial and ethnic minorities, economically

disadvantaged persons, handicapped persons, and women.

and underserved groups:

"Underserve.d groups"-means groUps of personS who have been

traditionally underserved by the library And information

science profession, "Nauch-as racial and: ethnic trinorities,

economically disadvantaged 'persons, handicapped persd-rils,

andarural populations:

Section 776.11 lists ,among the program objectives the

tigining or retraining of personnet'to serve the interests of

traditionally undel-served grouP6, and inCreasee:opportunities for
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members of undvvrepresented groups to obtain training in

librarianship.
4

Coindiden'tal with the shift to concern for the career needs

of minority members,ey the population were `the shrinking of

feA dollars for the program from.a high of more than five

million dollars in 1968'-to the lows of 1980 (667,000) and 1981

(667,000) and 1982. (639,050)., This probably precritritated a shift

away from d,o.ctoral awards tz master's degree awards. A

Department of Education Fact Sheet of 1980 Lists the \order,.of
A

priority to be followelr with master's degree awards first and

doctoral degree aw rds s fourth' among .five. -This would have to

follow the limits of fewer dollars for the total program'.

During the period 1980-1983, 243 Master's awardt were made as

compared with 51 doctoral and 16 Post- Master's awards.

1
A search of the related kiteratu e showed almost no studies

of financial support for library education, tosay.uothing of
Title II-B. Where the literate qe covers the Higher Education

Act, Title II-8, for the most part these have beetl periodic

reports. There has-been no effort to date to place Title IIB

proper perspective in the evolution of library education and the

library professioti. It was felt necessary, therefore, to review

the impact of the legislation over the past year's both as
,

to how well it satisfied the original legislative intent to

suppOrt and improv-e graduate programs and to effect change tin

number and kind among library pirsonnel.
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information science as a grldUatJa disciplthe, And if th-e. new
.

ne_eds_ Or 1980 a,nd blryo.hd are perceived as equally urgent to those

of. Ole 196.0'3 (educatibn for new technology and- batter iirepared
.

4
personnel), then this study may 'point -ttrm .way, to ,new legislation..

_ r

1
Charfes-C. Willi:Olson', T.LAIalgic sm., slILA2.x

..

auxlagel
A report for theCarnegie4PCorporation of Ne.s,r York,

.0/
50attiT Merrymqunt PrIps, 1923.

, )46,.

2Charles D.'- churchsiell, as aluALA as apA,181g ;IM11sla
gIUSAIARBA'

Chicago, ALA, 1975, p:5/,

3 Ibid., chapters

4 Ib . p. 58.

p

6E1 i GinzDerg and -Carol A. Brown, Mss g,c1NRL S2L 1.1.011 agmAssa
Columb4a ,UrtlerAPtY, 1967,.. (ERIC DOC: ED 023 408) .

7lbid., p. 27

8
Ib id ., p. 29

9lbid., p. 57

10PL
89329, Higher Edcation Act of .1965; -November .8, 1965; J9 .

Stat. 1219.

11U.S. Congress. House. Committee on Education and Labor: Report
to accoleagy H. R. 95 7 (Higher Educkion Act of 1965),
H. Rept, 89.1021 Ju 14, 1965.

13

IP

.

A .
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2
a1sa AaA Work E.300 E2830.186 MaAaalalAsa

dss Loimsa,authorized under PL 89:-329, 'the Higher
Education Act of 1965. Committee Print prepared for
the Subcommittee on Education of the Committee on
Labor & Public Welfare, United States Senate. 19

1.334 CRA 776:11, 776.4 (14826- 1983, editions).
Pub. L. _92-31&, Education Amendients, 1972,-86 Si'at.-235
Pub. 1. 94-482, Educati9m Amendments, 1976 90 Stat. 2081.
Pub, L. 96-374, Education Amendments, 1986, 94 Stat. 1367

etc

14
U. Senate. Committee on ApRropriations, Report to accompany

12929 (for Title S. Ept..1119,60AuAust 16, 1978.

154.34-,dFfi 7-76.4 (1983 edition

8

14

i



HEA It -g Survey

I

sag:max
The purpose of this procurement was (1.) to ascertain the

accomplA4Ahments of past recipiOnti of fellowliPs awarded under

the Library Career Training Pr9gram `Ti.tvle IIB of: the Higher

Education Act of 1965, as'. amended), and, (20 to determine what

Page

8 t

,impact ,the. program has had-on the profession. The objectives to

carry out, the purposes of the procure-ment were (1) to identify

through Department of-Education sources the past recipients, (2)
.

ii

to determine what contributions to the. library and` information.

science profession and to society they have made, (3) -to

determine effeCts of the 'change in.program direction in 1971, and

(4) to compile_an annotated bibliography of .relevant professional

literature.

The fellowship program was first enacted. in 1965 to

_ allviate the critical' shortage of professionally trained

librarians, and the serious shortage of graduate library school

facultyo. Fellowships were awarded at all levels of higher 4

education, including masters, post-master's and doctoral levelsi

with the bulk, of awards made within the first six years of the

law's enactment. Coincidental with diminishing. appropriations

was the redirection of available funds towards the recruitment of

.44

minorities and towards specialized yraining.

" Zahli ILA AMU=

Recipients a the master's, pop -master's and doctoral levels

15
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were:identinied by the investigatori from the r ords of

the Library Education, Research and Resources 'Bran h of the. U.S.-

bepartmeit 4ki\Educatidn. Identifi were 357 doctoral, 66 post-
,

-
master's; and 1557, maste=r's recipients. A.va4lablevrecOds were_

%.
-Incompleteiand it is estimated tht there were,apptoximately.2

master's recipients. Also note that doctoral awards made to the

same person over several year's affects the numbers.

a

Table 1 (Note: All tables are att had at tke end..'of this

section of the report.) Shows the total number of identifiedoctoraist

post.-master's, and master's recipients by school.

B- ARITLWEII 2E IRS ADMI WAX

For purposes of analysis 100% ofthelidentified doOtoral ,nd

post-master's recip$ents were examined, and a systematic sample

of the remaining master's degree rec- ipients. Data 'regarding,

minority recipients -was insufficient for analysis. These data Are

therefore not recorded in the tables, but may be assumed as part

of the aggregate. (-

Appeddix A..1.3 the Rationale and Procedures for the Sample

Selection of HE,.# Title II-B Master.'s Recipients.

Ta ble shows the number of sample units of master's

recipiamt-efor each. school in the study.
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The following information was collected for all identified doctoral

reciplents,all identified ost-master's reciplents, and the

?he identified masfe'r's recipients:

DATA

School

Years of the award

c ,I.,evel of education
4(doctoral,postmakter\P's
master's)

1r
Help of recipient

Am*

10% sample or

91epaFtmemt of Education records.

If

-e
. o!,Current' filiatkon (name Who's Who-in:Library and

of em oyer) Information'Scisence ,

,

ft

Current state (lovation
of'edployer)

Position_held
7

ALA Membe shlp,_Dit.ectory,

SIS'

Honor (number of mentions) Who Who 'in Lib. & Info. Sci.

Publications (numbers of ,Library teratu e;

a. books authored Who's Who in Lib. & Info. Bei.

b. books edited

. c. books contributed to

d.-trticles

4

Appendix B. is a sample of the data record that was dev4lbped.

1.7

F
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The following analyses and attending..tables refer to the

recipients actually identified in availab learecords., Doctoral

'awardees,teaded to receive_furlds over a period of several,yearsi

Page 14

Therefore. the numbers of doctoral students 'examinedr lin this study

do not coincide with the numbers of awards, as indicated in

Appendix Es EEA Z1Als Una IlLREALX EArSSC I alalait ELEaLaa

Caial1as Uslaziz.

The numbers of minority recipients specifically identified

in federal recorda were too sma1.1 for seplarate significiont

analysis. .It should be remembered, however, that minority

presence within the larger study groups gives them a share of the

general. analyses and conclusions.

The study group included 100% of the id4ntified doctoral and

post-master's recipients, and % of the identified-. master's

recipients.

Year Program Entered:

Table 3 shows the distribution of study g recipients by

the year in which they entered their program. The percentage:

distribution portion of the table indicates .several trends.
A

First, '83% of all the -doctoral reclpientt i -the ,study group

entered the program in the years 11368 through, 1970. Similarly,

nearly 88% of all the 'study group post-masters recipients entered

their program in the same three years.,

It is obvious that the II-8 fellowship program shifted'
its emphasis shortly thereafter _with fewer grants being made to

18
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recipients anAthe balk of these in masters level progiams.

Department of Educ4tion infospation indicates- that the bulk of
Fr.

minority repi4esentation was in` fiscal years i973 through 1977
!S.

ranging as folldwi:

71%, 78 %, 70%, 80% and.71%

Also 66% of all doctoral felowships awarded from fiscal

years 1978 through 1982 went to minorities.

Eaplciment Status:
10,

The data for Tables I through 3 are relatively complete and

come frod internal files held by tile contracting agency. The

remaining data items were obtained from the other-sou-r4ces

mentioned above such as naLl. na.16 LAtramx,Aag LasAmial

4

asleass, association handbooks, and IsIbrALz hAlgRilms.

Tablf 4 indicates the pe'rcentage or success 'the study team

had in determining basic infordation about the study group recipients fro'i

these sources. A most basic piece of information concerns where

a person is employed and the-person's employment position. Among

the study's doctoral recipients the success rate. was fairly high

(70.5%) but'for study .group masters recipients Pit was very low

(7.2%). Employment data was available for about half (45.5%) of

the identified post-masters recipients.

The basic difficulty in obtaining such information; Is that

dtaLA Nta la hAtEaLx ata It, aLaaalat §sAsasa was ,the'PieimarY
a'

source of information. This is n turally biased toward, those

1with higher levels of education an attainment. ThUs'those with

only master's training would not be'expected to be included.
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Page 6

Table 5 details the state in which the employer of the study

group recipients is located. California, Illinois and New York

are the most heavily represented as would be expected given 'their

large populatitons.

Immloyment Position Level:

Fromthev-arieti of epositiyon titles listed in the-sources,

the study team categorized these titles into three levels by

three different employment environments. The three levels are
C
basically (a) top administration, (b) middle management or senior

N''

faculty, and (c) non-administrative or Junior faculty. The three

'employment environments are:

of all types, and (c) private

situations.

(a) library schools, (b) libraries

businesses or atypical library

Table 6 indicates the distribution of, positions'for study
4

group recipients (4 different fellowship programs. Because of the

low levels of success, in determining positions for masters

recipients, the data is. not complete enough to make any

statements about that group.

Among doctoral recipients, 31% were employed by library

schools,- 57% by libraries, and 12% by other organizations.

Roughly a similar pattern was found among po'st-masters recipients

where 37% were employed by library schools, 60% by libraries and

3% by other organizations.

MIR

6

sw,

0
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Level Of Attainment:
1

By lever of attainment we mean the .degree to which the

recipients ace at the higher levels of their'respective

employment environment. Table 7 makes such an assessment for the

three employment environments.

In !Table 7 we can .see that near,/ 30%'9f the study group doctoral

recipients who are employed by library schoalsoccupy positions
*
cyf major administrative 4imprortahce., That is, they are Deans,

Directors`or''Associate Deans.or Directors: 49% of doctoral

recipfints are senior faculty at the Professor, or Associate

Professor level and 22% are junior faculty (Assistant Professors,

Instructors).

Table 7. also indicates that among doctoral recipients who

are employed in library environments, a higher proportion (35%)

are at the top level than are recipients who work in library

schools or otiWagencie'S. It should be noted that the

relatively large number of Individuals whoa; occupy ' "staff"

positions.in businesses and private orgahizations (37.9%) may be

a manifestation of the study teamis codingiins ructions In In this

environment, titles were relatively abstruse and it was ifficult

to apply the codthgirriteria.

Publishing-Productivity:

In the academic world, at lent, publishing productivity is

a major indicator of success. In measuring the fellowship

recipient's production df publicatkons, the study team obtained

listings Eros both SI= Ma la ALASZ AAA laLaAaMlaa dalsaas

and ,Uq&Arsx ,11.1WASHLA. In particular, the 'use of &mam,

7 2i
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Iliw,ralsa allowed. the ,study team to examine scholai.ly output

that was not tied. to a self-response publication such as Wt cg's

En AB LII.rmx 35q InaLmIlsa 1.$1saaa The names of the

-recipients werearched in UkaulAS and a Listing made' by

individuals' of each journal or publisher that published their

work.-

Table 8 gives a aii0 description of the publishing

productivity of the recipients. As best as' could be determined,

there are four major categories of publishing Vroductivity:

Books Authored, Books Edited, Book Contributions (Chapters

wr1tte4' etc-0, and Articles Published. As would be expected,

Articles Published is the ,mkt numerous category followed by

Booics Authored.

Of greatest interest are the listings of publication Sources

found in Appendix Q and Appendix D. In Appendix,p, the

Publication Sources are ranked by the most numerous citations to

these publications. For example, 41 different recipients

contributed 71 a-rticles to Luila =3 Al in the years studied.

The publications or publishers tha6 received the ten' largest

number of contributions by fell.owship recipients are:

Publication Source Authors Citations

Library Journal 42 71

Journal of Education for ,

Librarianship 4'5 65
Library Quarterly 41 62
ALA Publications 37 59
Journal of the American Society for

Information Science 25 50
American Libraries 32 48

Scarecrow Press - 35 47

College and Research Libraries 31 . 41

Wilson Library Bulletin & 28 41

Bomker 18. 41,

2?
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All in all, upo different'publ,ication sources were

tdentified, for the output-of fellowship recipient44., As should be

expected, over half ott these' publications were' by a singe
4

individual_in a single sour .+ But, it should be noted that three

of the first five ranked publication sourcesunnal of

pupation for Li.brariUnshil3, Library Quarterly,'and the Journal

on the American Society for Information Science) are,

comparatively speaking, considered to be_refereed journals.

Lastly, of the fellowship recipients identified, 144 could

not be linked with a publication through the sources used by the

study team.

Appendix D,lists.the publication-Sources alphabetically by

'source.

Professional 'Recognition:

An analySiis similar to "publication productivity" was made'

of offices and bhairs held in associations and honors received

for the recipients. If an individual was listed as having 1.1141

an office or as the...3,44ir of a committee in an association, these.

'instances were counted. All such instances listed in it'A HAs

were counted but only the offices or chairs held in 1982 were

counted for ASIS and ALA. (It was assumed that the wa-H Ag

liAaLAL/ Aaa wAnsdalaa aslaaaa liating would, include the prior

listings for these organizations and thus the.1982 information

from ASPS and ALA was to. update this Information in gmLp. na la

IsiAna LaSmaallsa alsasa.)
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The Honors Granted information is from 1019.LA gta

I.51.S1:3*;12,R ..;FLASSIS

Approximately 30% _35% of the study grotip4doctoral

recipients have attained a high level of professional

iavolvement/recognition within associations (see Table 9). . The

much lower involvement of the masters recipients 14 due in apart to

la 14A,IMALX _AA

our reliance onxas14KisInilv:aLtaagglial'arsasl gi.aslsass Asa,

source of information.

The investigators recommend a detaiiqd study by other means

(e.g. 4uestionnaire) which would yit4d information concerning

master's degree recipierDts .professicipal involvement. Salaries

and positions at this revel may dicrt-TrW--,local and regional

involvement, while precluding national involvtiment.. These

activities may very well go unreported in other than local
16-

professional media. An additional critera at this level which

could be considered ,evidence at least of professional

r'esponsibil'ity might be p ar t 11,c t ion

development/continu-ing education activities.
0

GSA Ag2121&111.

professional

The distribution of awards to recipients at all levels

(doctoral, post-master's, _and master's). was highest during the

opening years of the enactment- of the Higher Educational- Act of

1965: 1968, 1969, and 1970. As might have been expected the most

populous states received the largest numbers of awards (New York,

California, Illinois).
s

Basic among the criteria which measure achievement and

impact on the profession are the positions held by recipients and

10

4
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the'le el& or-responsibilities within -those positions. The

search sources yielded,,,the largest amount'of,data for doctoral

,nnd post-master's recipients. Within this group roughly. cfne-

third.Were found to be,emplbySd scILols, slightly

under twokthirds in iibrasies, and the'remainAg in other

information related organizations.

AmOng the doctbral recipients almost 75% held positions at

or-above the middle management level (defined variously for the

three information related environments): Among the post-master's

recipient's the figure w\as h.igher, 83%. Within library schools,

78% of AoctoraZ recipients held positions as-senior faculty or

higher,. cgth'almoSt 30% in the category of Deans or Directors.

'In libraries almost the same proportions held true among

doctoral recipients: 73% in middle management orabove, with 35%

at top level as Directors.

Data about publishing productivity indicated t \at the

highest numbers of recipients publishing were among the'doctqral.

group with the greatest number in this group having published at
. .

least one article (6.6E, followed by 30% who published at least

one book. Post master's fellows published in similar ratios,

with 40% havthg published at least one, article, .and 14% at' least

one book. Finally, roughly one-third of, the doctoral recipients

received professional recognition through offices and chairs'

held, and through additional honors. The investigators caution

that these results are based ,largely on Who's Who in Library and

Information. Science which tends to list those with higher

educational credentials.

11
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).1

.c.PAShgaL2Lig

This -study was ,initiated in o der.to.1 determine what, if

any, impact on the library and inf rmation science profession has

,.-,been made by the .implementation of the Higher Education Act,

1965, Title II-B, over' an extended period. It is cl ar ;from'the

Page 12.

a,

analyses of the data gathered by the investigators. That indeed

there has been an impact and that it has been considerable. If'

Nic

'one adds to these measures of achievement.(publicatione,

professional positions, organiza-tional.leadership) simply tha

recruitment into the profession of numbers.of trained librarians

e
and among. them representatives of underipppesented minority

population groups, then the impacIt dramatic
c

Appendix E gives sufficient cvMulative information Ito bear this
.

out.

The focus or the study, hbwever was .an the measure of

specific achievement,m.wede possible'by the age and maturity of

the Library Career Training Program. It was the conviction of

the investigators that significant evidence of leaderShip and

accomplishment.i,Jould prove that the original intent of the HEA

Title II-B legislation to alleviate shortages of librarians arTit'

graduate library faculty, has been surpassed. It would prove
(7".

that the effectiveness of Title II -B is, mahifest not only in

quantity but also n quality.

The priority set by the original Act,' for doctoral.

recipients, giving preference to those who intended to teach in

library schools, resulted in one-third doing exactly "that.

Further investiga,t4on may show that this number adequately

satisfied' the growing need for new faculty in tine late 1960,S, and

26
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M.
explain the remaining two--tpirds- of the doctoril recipients:who

found poige.itions in-aibrariesand other organizations. Once

placed, 3/11ths .of this total raahed positions at middleor upper

administrative levels.

Almost one half of the study group dottoralrecipientA are

senior faculty, and fully ,one third are Deans, Dirtcto s,,or

Associate' Deans and, Directors. Its group had acelivred s milar
git y.

occupational success' in other library agencies. The post-
.

master's recipients in the study group showed roughly parallel

achievement.

Recipients showed similar,achievement in the area f
of

pubrishing and professional recognition. Publishing data did not

include reviews or. reports and position papers, etc. of the kind

issued by assoCiational committees and therefore often not-listed

in 11,11,1ala LAASsLIAsLe. If 1pey had, this could probably have

altered the data upwards.

It is significant that ampng the' five most often/ cited

journals in which recipients published, three may be described as

-refereed journals. Nevertheless further study might reveal,
4

'unpublished sources such as working. papers,' in-house reports,,

bibliographies, a-nnuali, which could.enhance evidence 'of
ft

recipients' achievemerits.

Profess' onal redognition and honors patterns *ere roughly

similar to thoTe 'of publications, in that the highest percentages

were noted for doctoral recipients, follomed by post-master's,

and then master's recipient?. This may coincide with t

difference in the number of years since entering the professici
I

27
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t

Nonetheless, the fact cr 30% mention for doctorial recipients is

significant; hers, too, it is possible that local recognition,i.f

such information were available, would enhance the figures. Much

of.such data never appeaf's in thelsourc.es used by the

inv'estigatois

What then, can One say of thrrole of rider-al funding in
.

relation to the aforementioned 31ccomplishments? Large numbers of
4

the doctoral and postvmaster's recipients who are prominent among

the high kchievers entered programs- in the period of full

fUnding,-1965-106. Lartse nuibers of master's recipients entered

at about the same tiWIlt More recipients wOuld in-all

likelihood not begin to appear in key positions or to..pUb.lish

,until additional time pisses. .Reduced,Skinding logically reduces

the pool of-potential talent especially in an environment of

shrinking graduate study enrollments. Therefore, a continuation

of the record of accomplishment and of minority .recruitment most

4011
probably cou not be realized unless accompanied by continued'

i
. *

funding. Full, funding would be' the optimal condition, based on

the record established by recipients in the early yea'rs of Title

II-8, and on-the influx of minorities to the profession

especially after 1970 re irectton of the program in the

early 1970's towards minority recruitment coincided with

counterproductive shrin'king of funds.)

A direct result of reduced funding is also reduced

recruitment for potential faculty (from among doctoral

recipients)..
N

'This raises the question of continued support for quality

4 library education. This also raises the question of .the
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forthcoming need to replace the 1966-1970 doctoral recipients who
a

wil.1 be close to retirement in. a few years.

Agaih, judging from the data, the investigators conc.lude

that the greatest positive impact takes .place at levels of,

funding, With equ41 attention to doctoral, post-master's, and

maitelf3 needA. Without fuli funding there is some sma1l success

in minol-ity recruitment, and in recruitment for entry-level

professional librarians, but even for this aspect of t e progre

to, be best realized there needs to be adequate financ 1 suppOrt,

for the full spectrum of needs, and a balaced set of priorities.

Anything iess only part iary fulfillsHEA Title II-Et's purposes

and potential. The total here is greater than the sum of the

parts.

29
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TABLE 1:
DISTRIBUTION OF IDENTIFIED RECIPIENT$ BY SCHOOL -- FROM RECORDS

.40 am(

School Doctoral Post-Masters Masters

Alabama A & M 6

Appalachia' State, 7
Atlanta Univ 25
Ball State 5

Case Western 28 7
Catholic U. 30
Columbia

. 37 13 42
Drexel 34
East Tenn. State 2

Florida State. 15 38
George Peabody 1 32
Georgia Inst. of Tech. 6

Immaculate 'fid.art 10

Indiana St-ate .7
;ndiana University 34 29
Kansas State. Teachers.- 32
Kent State 33
LIU, C.W.Poit. 8

La. State 37
N.C.Central. 10

Northern 13

North TeZas State 16

Ohio StateAJniv; 4 3

Pratt 24
Purdue 3

Queens College 20
Rosary College 27.

Rutgers Univ. 25 48

St. John's Unlit. 5

.San. Jose State 4

Simmons 52

16
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TABLE 1 ''(CONT'D), PAGE 2

SUNY Albany
SUNY Buffalo
SUNY Genesi°
-Syracuse
Texas Woolens
Univ. of Aritona
Univ. of Arkansas.

,

Univ of Calif, Berkeley .31

6
Univ.. Of Chicago 3-5 8

Univ. of Denver. 4

Univ of Hawaii
Univ. of Ill. 23.
Univ. of Iowa
Univ. of Kentucky
Univ. of Maryland. 2
Univ. of Michigan 35
UniV. ol Minnesota 1

Univ. of Missouri-
UNC, Chapel Bill'
UNC Greensboro
Univ. of Oklahosa 5 .

Univ. of Oregon
Pittsburgh 20 3

Of. S. Carrlina
USC 1-9

Univ. of S. Dakota
Univ. of S.'Miss.
Univ. of Tenn.

of Texas, Austin 7
Univ. of Toledo
Univ. of Washington 5
Univ. of Wisc., Madison 17 - 14
Univ. of Wise., Milwalkee
Unipp. of Wisc., Oskosh
Wayne state .5
western Michigan

4104mabolmwolimman.mo

1

70 .

19
9

33
24
-8
2

35
36
18
41
4t
47
10

31
49
81
22
13
29
11

34
21
34

3

29
4

2

'8

43
10

'33
36
10
7

-10
30

Total 357 69 1,557
R

17 .



TABLE 2:
DISTRIBUTION OF SAMPLE OF

School

MASTER'S RECIPIENTS-
d Master's if Sample

.. 1 OOOO OOOOOOOOO OO
Alabama A & M 6 1

'Appalachia State., N.C. 7 . 1

Atlanta Univ 25 3!
Ball State. 5 , 1

Cabe Western ,7 1

Catholic U. '30 3
061gmbia.; 42 4
D.rila 34 3
sEas enn. State 2 1

Florida State 38 4
George Peabody 32 3
`,Georgia init. of Zech. 6 1

Immaculate Beart...f.- 10 1

Indiada State- 7 1

Indiana liniveriity 29 3
Kansas State TeaChers 32' 3
Kent State 33 3
LIU, c.140,05t 8 1

La. State 37 4
.N.C.Central. 10 1

Northern Ill. 13 1

North Texas State 16 2
Ohio State Univ. 3 1

Pratt 24 2
'Purdue 3 1

Queens College 20 2
Rosary College 27 3
-Rutgers Univ. .48 5
St . John' s Univ . 5 1

San Jose StAte 4 1

'Simmons . 52 5

5



TABLE 2 (CONT'D), PAGE 2

SUNY Albany
SUNY Buffalo
SUNY Genesso
Syracuse
Texas Womens .

Univ. of Arizona.
Univ. of Arkansas
Univ 'of Calif., Berkeley
UCLA
Univ. of Chicago.
Univ,.of DeVver
Univ of Hawaii
Univ. 0'111.
Univ. of Iowa
Univ. of jentucky

_ Univ. of Maryland
Univ. of Michigan

of.Minnesota
Univ., of Missouri
UNC, Chapel Hill
UNC, Greensboro
Univ.. c.f.Oklahoma
Univ.. of Oregon
Univ, of PittsbUrgh
Urriv. of S. -Carolina
USC
Univ. of S. Dakota
Univ. of S. Miss.
Univ. of 'Tenn.
Univ. Of Texas, Austin
Univ. of 'Toledo
Univ. rofWashington
Univ. of Wise., Madison
Univ. of Wise., Milwalkee
Univ. or Wise., Osko3h
Wayne State
Western Michiga'

Total

70
19 2

9 1

33 5
24 2
8
2 1

35 4
36
18
41 4-
40 4

.47 5,
10 1

31 3
49 5

81

'4 22
13 1'
29
1)

314 3
21
314 3

3 1

29 3

2 1

8 1

43 4

10 1

33 3

36 4

10 1

7
1

10

30

1.557 164



TABLE 3:
STUDY GROUP BY YEAR THE PROGRAM WAS ENTERED

Year Entered
Program

Doctoral
(100 %)

1967
1968
1969
1970
1971
1972
1973
1974
1975'
1976
1977
1978
1979
1980
1981
1982

Post
Masters
(1001)

156 21

90 22 ,

413 15

17
4

20
3

7

1

352 66

Masters
(100%)

Total

.3 3

45 222
40 152
18 81
2 1'9

2 6

20 40
22 25
9 19
2 2

4 4

33 41

30 33
14 14
11 12

255 673

Percentage Dittribution by.Year'
1967. -.0% .0% 1.2% .41
1968 44.3% . 31.8% 17.61 33.0%
1969 ' 25.6% 33.3% 15.7% 22.6%
197,0. 13.6% 22.7% 7.1% 12.0%
1 97 1 ' 4.8% .0% .8% 2.8%
1972. 1.1% ..0$ .8% .9%
1973 5.6% .0% 7.8% 5.9%
1974 .9% .0% 8.6% 3.7%
1975 2.0% 4.5% 3.5% 2.8%
1976 - .0% .0% .8% .3%
1977 r.01 .0% 1.6% .6%
.1978 1.4% 4.5% 12.9% 6.11
1979 .3% 3.,0% 11.8% 4.9%
1980 .0% ..0% 5.5% 2.1%
1981 .0% 4.31 1.8%
1982 .0% .0% .0% .0%

/Ds

20

4 34



TABLE A:
SUCCESS RATE IN DETERMINING

Position

/
Position Known_ (N)
Position Known (%)

Position Not Known (N)
Position Not Known (%)

Total Study Group (N)
Total Study Group (5)

.1

CURRENT POSITION

Total Doctoral Post Masters
(100%) Masters (10%)

(100%)

298 249. 30 19
A2.0% 70.5% 45.5% 7.2%

385 104 36 245
58.0% 129.5% 54.5% 92.84

'683 353 66 264
100.0% 100.0% 100:0% 100.0%-

21



TABLE 5:
STUDY GROUP BY STATE pCATION OF

State . Doctotal

Alaska 1

Alabama 5

Arkansas 2

Arizona
California 24
Colorado 1

Connecticut 5

DC (Wasiv.) 8
Florida 9

Georgia 5
Iowa .3

Idaho 1

22
Indiana 7

Kansas 4

Kentucky 1

Louisiana 3

Massachusetts 6

Maryland 4

Michigan 10
Minnesota 5

Missouri 3

Mississippi 4 3

North Carolina 5

New Hampshire 1

New Jersey . .7

New Mexico 1

Nevada 1

New York
Ohio
Oklahoma
Pennsylvania
Puerto Rico
Rhode Island
South Carolina
South Dakota

nnessee
exas

Utah
Virginia 4

Washington. 7

Wisconsin 3

N/A 3

24
4

2

9

3

3

5

1

11

15

CURRENT POSITION

Post
Masters

Masters

1

1 1.

2

1

1

1 1

1

1

2

3
1

1

PIM /10P PM

TOTAL 249

1

A

2

2

22
36

A AP PM pie .

19



TABLE 6: FELLOWS4IP PROGRAM BY CURRENT POSITION
- _ - - - ............ _ _ .. _ ----- _

position Total Doctqral Post Masters
. Masters

. ,

Library School
-Deans, Directors
Senior Faculty
Junior. Faculty

Libraries
Directors
Senior Faculty, Division Heads
Staff_Librarians

Businesses, Private Organizations
Dif'rector, Owner, President
Division Head.
Staff

Total

27 23 4

43 38 5
19. 17 2

64 50 10
66 54 6

47 38 2

8' 8 0

10. 10 ,0
14 1

298 249 . 30

0

0

0

6

7.

0

0

2

19.

'1

= -==.==.2w===================:======-======:======s1=z-pt= ass:.
*

Percentage Distribution by Position ...

Library.School
Deans, Directors 9.1% 9.2% 13.3%
Senior Faculty .14.4% '15,.3$' 16.7%
Junior Faculty '6.11%. 6.$%_ ..6..7%

LibrarieS
Directors 21.5% 20.1% 33.3%
Senior Faculty, Division Heads*, 22.1% 21.7% 20.0%
Staff Librarians 15.8% 15.3% '6.7%

Businesses, Private Organizations
Director, Owner, President, 2,7% 3.2% .0%
Division Head , / 3.4% ,4.0% .0%.

Staff 4.7% 4.14- 3.3%

100.0% 100.0% 100.0%

e

21;1%
31.6%
36.8%

..0
.0%

,j0.5%

100.0%



a

TABLE 7: DOCTORAL FELLOWS'. ATTAINMENT'---- a a a
Position

Library School
Deans, Directors
Senior Faculty
JuiliorsFaculty,

Doctoral
WO.W.0.01,

23

38
17

41. 4111. MP IMP MO

29.5%
48.7%
21.8%

Sum 78 100.0%'
*Libraries,_

Directory 50 35.2%
Senior Faculty, Division Heads 54 38.0%
Staff Librprians 38 26.8%

Sum :142 100.0%
Businesses, Private

Director, Owner,
Organizations,
'President 8 27.6%

Division Head 10 34.5%
Staff 11 37.9%

Sum 29 100.0%

Positidn Not Known 108 29.5%
Position Known 249 70.5%
Total 1 .353

r,

a)



TABLE 8: PUBLISHING PRODUCTIVITY BY FELLOWSHIP PROGRAM
.0.. Mt WI, MP MO .10 .. ..... .. w .....

Publishing Productivity Doctoral Post
Masters

-----
Books Authored

-)

None 250. 57
--- One or More 107 9

Total Books ' 188 13'
Ratio: Books to Authors 1.76 1.44
Percent Fellows .Published 30.04 13.14'

Books Edited
None 316 62
One or More

. 41 4
Total Books Edited 67 8

Masters'

..---

262
2
2

1.00
.8%

,

260.

4
10

Ratio: Books to Authors 1.63 2.00 2.50
Percent Fellows Publishe'd 11.5% 6.14 1 .5%

Book' Contributions (Chapters, etc .'3
None . . 2 33'6 62 -264
One or Mor* 21 4 .vo

Total Books , ,;.' .33 5 0
Ratio: Books to Authors 1.57 25 Z,.00
Percent Fellows Published 5.9% 6-.1%

_

.0%
Articles Published

i None ,
121 4D 239

One or More 236 ii.,
26 25

Total rticles 1259 ,, 118 85
Ratio: 'Articles to Authors 5.33 4.54 3.40
Percent Fellows Published 66.1% 39.4% 9.%

. r,

25
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TABLE 9: PROFESSIONAL RECOGNITI FELLOWSHIP PROGRAM

Offices or Ch'airs HIld

Who's

ASIS:

ALA:

Honors

Doctoral Post Masters
Masters

Who:
Am ow gm MR WO

None 241 58 261
One or More 116 8 3
.Total Mentions

,

,

277 18 8
Ratio: Mentions to.' Fellows 2.39 2.25 2.67.
Percent Fellows Mentioned 32.5.% 12.1% .1.1%,

41# .

No 357 66 262
One or More Ark 0 0 2
Total Mentions 0 0 2
Ratio:- Mentions to Fellows .00 .00 1.00
Percent Fellows Mentioned .0% .0 .8s

None 333 65 264
Ohe or More 24 1 0
Total Mentions 39 1 0
Ratio: Mentions to Fellowi 1.63 1.O0 .00
Percent Fellows Mentioned. 6.7% 1.5% .0%

Granted:
.None 249 56 257
One or More 108 10 7
Total Mentions 193 24 10
Ratio: Mentions to Fellows 1.79 2.40 .1.43
'Percent Fellows Mentioned 30.3% 15.2% 27%

26
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APPENDIX A.,

RATIONALE ANDAltOCEDURES FOR SAHPLE SELECTION
.

OF HBA TITLE MASTERS' RECIPIENTS

This s mpling plan concerns only the HEA Title II-B

recipients ho were adwitted tso Master's degree programs for the.

Yeitolsts 1965 0 augh 1982.. All dPost-Master an Doctoral degree

r)recipients_ or thoseuyaars. have'been selected for analysis, of,

their professionalsq9'ont,ributions.

The-sample size, 'has been previously agreedgreed to as 10 percent

of the,Maste_r degree recipients. 'This -document specifies -the

PrQnedures that were taken 'to choose the specific individuals who

04014 the sample.
41101

RATIONALE

In order to assure that all schools whi,ch received

fLlowships during the years 1965 through 1982 were

represented in the sample, the plan.specifiea:a stratification of

the, otal population by Aohool, This assured that at least one

osen 'from each school.

Random sel ion was made from all recipients withn each

ividual was

school.e- The'number of Names to be sel-ected from each ,school was

10 percent of all` the identified recipients. All xeCipients were

assigned a number anda random number table was-used-to determine

which recipients were to be selelcted for further analysis.

This ,procedure assured that selection was random but still

provided for inclusion of recipients from each school.

1
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LIPUTATI0IS
4F

A worksheeit was p eparted4iving the following information:

(a) Year; (b) School; (c) Sohpol Identification. Nuiber; (d)

/
Number If Masters Recipients for time ydar; and (e) the

the Recipients (when available).
41t.

The-Xollowing instructions were given to technical

assistants:

1. Group together all the -worksheets for a given school
1 ' -

atarting (bilth the earliest year and ending with the most recent

year.

2. Sequentially number (beginr4ng with' 1) each recipient

from that 'school f rpm the beginning ta the end.

3. Count the total number of recipients from that school.
. 4$1

4. Multiply 'the total Count:by- 0.10. Round thiS number to
14.

th nearest whole number...This is the sample size for that.-

school. (If a School has ,a 1-sample size of 0 after making this

calculation, Set the sample size to one (10 nonetheless.)

5. Usk the Random NumbeT cable to, select the nu.mber of

sample 'cases that equals the sample size. These random numbers

must be within the bounds of 1 and the total'count you-determined

in (3) aboxe.

6. Locate the individuals hiving the identification numbers

you selected from the- random number table.

7. Collect the required information on those individuals.

This procedure was followed for each school. If there. were

no individuals listed for a given year, that year was not used.

2
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/00

SAMPLE CODING-SHEET

HEA TJTLE ?I'B SURVEY_

,C5Fhool:

Doc. Masters

NAME: Last:

First:
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ASMOTATED BIBLIOGRAPHY

The annotated bibllography was prepared following a search

of the literature or relevant material. The -broad topic of

Graduate Education in Library and I formation' Science was

'covered, with particular attention t

-Fellowships in Library and Information Science

-Minority /epresentation in the profession"'

-Minorities and Womep Represented in Administrative

Positions

-Government Support of Library and Information Science

Education

Most of the research material centered on sociological

studies. Where the literature covered governme4 financial

support for library education and title IIBsFealowshipS, the,

material found was predominantly annual cumulativ rogres's'

reports.

In the process of the compilation the following-sources were

sedreted:

1. Library Literature, 1$68-4.983.

2. Monthly Catalog of U.S. Government Publications.

1968-June 1976 (manual search) .

3. July 1976-1983 (online, Dialog File

#66).

4. Library and Information Science Abstracts (online,-Dialog File

#61).

in addition to the above sources,, the biblqographies

ppended to the dissertations listed in the bibliography were

60
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checked.

PAGE BIB-.2

The ERIC database `(Dialog File #1 ) was selectively searched

kfor purpotes of cross-checking.

BISL OGRAPHY .

Bishop, Sarah G. "Higher Education,Act,Title .11-B Library
Research and Demonstration Program". The Bowker Annual of
Library -and Book Trade Information, 19827I7 ed.
(Bowker,1982).pp 233-7.

DIscription of'the Library Research and Demonstration

Program. On .July 20, 1980 new regulations Were published_for_

the program. Changes have been made icy the purpose bf.the

program, whiCh has been expanded to include the promotion of

economic and efficient information delivery and of 'cooperative:

efforts related to librarianlihip, the support ,of developmental

praj.ecta.-ndt3 re improvement of information technology. The

grant regulations also expand program eligibility to include

profit-making agencies, organizations, and institutions.

Provides a description of project funded or completed in 1981.

Blankenship, W.C. "Head Librarians: How many men? How many
women?" College and Research Libraries 28 (January,1967).
:42-48.

In an effort to determ ine whether or not there are

significant differences between the number and kinds of libraries

directed by men and those headed by women, questionnaires were

sent to 600 head librarians of American ;Colleges. A total of 414

responded. The study fodnd that the're were numerous

opportunities for administrative men and-women in the field of.

librarianship. He found that, men here more, liKely to head

publicaly supparted facklAies and those wi to large enrollments,
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Women tended to be head librarians of sma private colleges and

changed jobs. less often than men. However, the women surveyed

seemed to be extremely capable of getting funding for their

libraries. The Study found that most men attained their

administrative poOtions at an.earlier age than the women,did.

Branyan, Brenda May. (Ph.D.dissertation) Southern Illinois
University at Carbondale, 1978. 380 p. OutStandApg Women
who Promoted the Concept of the Unified School.Library and
KUTi15751571Programs, 195r.t.EITiugh 1975.

The focus of this in1estigation was to identify the women in

the school library or audiovisual fields wheat. within the period

1950 through 1975/ advocated the merger of print and audiovisual

materials and their as?ciated "services into an integrated

Service center which became known as the school media center.

Braunagel, Judith Schiek. (Ph.D. dissertation) The Florida State
University, 1975. 209p. Job Mobilitx as Related to
Career Progression of Female Academic Librarianiin the South.

The focus of this investigation was on the effects of job

mobility upon the salary and position levels of female academic

librarians in the South. Trends in mobility and career

progression for women were compared to those.. for men, to

determine the significance of variations in patternsof mobility

on the salary and position attainment of each: The population

surveyed consisted Of 1,964 male ,nd-female professional

librarians employed in academic libraries i,p nine southern

states. 'From this population a random sample of 530 librarians

was selected to receive a mail questionnaire. Usable

questionnaires were retOrned by 462, or 87.6 percent, of the

librarians,contacted.
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The methodology and procedures used in this study were

designed to gather three types of data: demographic, the

respondents history of mobility, and career progression.

WO.

Demography was based on the person's sex, marital status, age,.

number of children, and job experiencellW06bility was based in

.terms of actual and past job movement as weft tne propensity

to move/relocate. Career progression' was measured, by sal4ry\and
position level.

The hypotheses that were tested 'included the following:

I. Male librarians are more mobile than married and
formerly married librarians.

2.( Single females are more mobile than married or
/ formerly married librari4ns.

/3. Males show a greater propensity to relocate.
I
4. Single females are more willing to relocate.

5. There is a direct correlation between the propensity
to move and salary level.

6. There is a 'direct correlation between prOpensity to
move and higher position level.

7. Moves made for career purposes will provide,greater
salary gain's than a move made for family reasons.

8. Females take more time: oft from work than men.

The results of this stuclk indicate that overall

mobility patterns, including_ actual job movement,

propensity to move, motivations for job moves, and
"NNW.

career interruptions, cannot account fOr salary or

'position differences between men and women. First, the

actual job movement of men -and women was found to
be similar. Secondly, while differences were

demons,trated between males and females in /terms of

63
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propensity to move, motivations for Job moves, and career
4

interruptions further analysis demonstrated

that,rione of these aspects of mobility could be held
4.1

responsible for the extent of variations in salary and -

position level between men and women.. Additional research

is needed to identify.other variables, such as

education, which, may influence the career progression

of female librarians.

Braunagel, Judith Schiek. "Job Mobility of ..men and women
librarians and how It affects career advancement."American
Libraries 10 (December,1979):643-647.

This is an update Of the authols 1975 doctoral

di-ssertation. Her study indicated no,significant difference in

tale average rate of, job changes between men\and women, and no

significant differences in disfribOtions of mobility rates

between. sexes.

Accor4ing to the author, these results contradict previous

research results on librarians' mobility. The conflict emanates

from differing definitions of job mobility. In her study,

.mobility was defined in terms of career-long trends rather than

as a snort-term variable.' Respondeits were asked to list total

ye.%:rs of professional work experience, as well 1t the number of

.libraries in which they had worked. The ratio between years.of

experience and number of employers yielded an average for the

frequency of job moves. The author points out that men and women

changed jobs with similar frequency, but significant differences

were found in -their reasons. Ninety-four percent of the men had

left a.:prior position for their current one for career-related

reasons: a better saltry and/or position, to continue their-

64
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education, or as a result of job dissatisfaction.
Only 75% of the women cited career reasons as the motivation

behind their last job shift; .the remaining 25% cited personal or

family reasons. These included a spouse's 'relocation,. personal

health, health of family members, better geographic location, and

a general category labeled "other marital and familyreasons".

Women moved four times more often than men for these reasons (25%

compared to 6 %).

This article clearly states that neither frequency of job

change nor, motivation! that prompt them can be held respo le

for tne'position and salary gep between men and women.

Chute, A. -"Higher.EduOation Act, Title II-B. Library Research
and Demonstration Program." The Bowker Annual of Library and Book.
Trade Information, 1981. 26th ed. (Bawker,1981) pp.184-188.

Projects highlighted in the article include projects funded

in 1980 and also others- of note that were completed in 1980.

Cohen, David. "Ethnicity in Librarianship:Imperatives of Library
Training Programs for Minority Groups." Catholic Library World 51
(Mtrcn11980):342-6.

The author deplores the fact that a resOlution supporting

the rationale of etnnicity in ,librarianship was rejected. by the

White House Conference on Libraries and Information Services On

November 19,1979. He explains the concept of ethnicity and its

logical relationship to librarianship: (1). the-concept of

ethnicity has replaced-the myth of the melting pot in a

multicultural society; (2). Librarianship is \losely related to
r.

\

ethnicity in that it intends to.serve all the people in the

community and so must find ways to reach all ethnic groups in

the lifary orbit; (3). the American Library Association has

actively committed itself and ,its resources to a coordinated ta. ti
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action program against racism and sexism. Mr; Cohen states that

course content emphasizing intercultural communications is

essential in today's' 'librarianship Curriculum. He describes the

prograMs for minority Fellows and Vistitutes for school, college

and public.libraries at the Queens College Graduate SChool of

Library and Information Studies-and includes the text of the

'Resolution on Ethnicity in' Librarianship' as well as. a model

legislation proposed to fill the need of serving ethnic groups

through libra.ry services.

Conen, David et.al. Ethnicity. in Library Schools:Guidelines
and Curricular Models.i1§-7-8, 31p.(ERIC)4.ED.2 0106.

This overview of the treatment of ethnic minorities in the

curricula of library schools includes a brief-review of research

on sexism, racism, and library services_for minority groups; a

discussion of library school programs fo-r minority students; and

an examination of contemporary -library school course content' in

which courses covering topics related to library services for

ft

ethnic groups are listed. Special.contemporary problems-related

to training librarians for services to minority groups are

considered, and a set of generalguidelines for multiethnic

education are discussed, with regard to current library education.

pratices.

In a recent survey of 58 American Library Schools, 30 had no

indication of community outreach programs. Eleven had courses

that specifically dealt with ethnic services while eighteen had

services for ethnic and other ,groups.

Several factors were considered to be detrimental to
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furtnering this cause. The present state of the economy and the

depressed job market have made it very difficult to maintain and.

implement "course work on this topic. The solution advocated by

this paper is to integrate eth is literacy into the regular

curriculum. A system of three evels of ethnic studies was

proposed. Tne.first or foundati level would. incorporate ethnic

awareness in the core courses. .Th second level would involve'

tnis awarenesStin elective courses d integrate ethnic services

ihto the bibliographies' of various disc The third level

'would be for those wishing to specializ4 in ethnic librarianship

- the outreach librarian.

A detailed curricular model for library services to ethnic

groups is then presented in which the nature of An 'integrated

librry curriculum is defined and .13, separate ethnic, curriculum

Components are described; with objectives, techniques, and

outcomes outlined for each;

Konen, DavO.Narrative Evaluation Report on the Institute
for:Ethnicity and Librarianship. Flushing, N.Y.,Queens Coll.
Library Science Dept. Jul 1975 135p. (Based on Proceedings of
Institute on Ethnicity and. Librarianship.Queens College,CUNY,
New York, N.Y. July 7- 25,1975.)

.1.

Sponsoring Agency: Mfice of Education (DHEW),Washington,D.C.)

This library straining institute examines the,cOncept of `

etAnicity,'in its relation tolibrarianshiprd deals with the
40

major ethnIc groups in aderion Co the traditional minorities.

Sharp differences are noted among the various groups that

attended the three-week intensive institute.

The participants included 7'

e--

les and 25 females from major

ob Wl as the most promineht minority'ethnic groups..
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The program consisted of fMld trips, movies and lectures-

from as many as 33 consultants. For the most part, tne trips

were enlightening but were not followed by any meaningful

discussion. The consultants (33 compared to 32 participants)

PAGE E31 -9

were excellent but made themselves unavailable for'Ascussion.

The overall conclusions the con ce were as follows:

The issue of ethnicity is complex and needs further exploration;

The issues dealt with could not be examined fully in the three

weeks alloted for this seminar; ethnic heritage must be explored

as a prelude to improving library services; sensitivity, must be

pursued in a systematic faShion to avoid exacerbating

confrontations; provisions must* be made for the library

profession to learn the facts and ambience of ethnicity formal

and informal avenues of education..

While it is felt.that the evaluation Of .materials and the

design of services to the community require considerable input

from librarians. with related ethnic backgrounds, it is generally

agreed tnat the professional librarian has considerable

responsibility for colldction building and programming in tune

with the ethnic composition.of the 'community. A consensus

14'

'concerning the need for annual institutes to' cope w'th the

complex problems of minority groups as potential brary patrons

is noted, along with an equal consensus that for the future,

there should. be greater emphasis placed, upon using__ the materiails

,ilore effectively, especially in a. White suburban setting. One of

the major conclusions was that.ethhicity.is a complex concept

that needs further exploration especially in. elation to

68
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i ,o.DeLoach, Marva. The. Hicper EduCation Act Of
.

1965. Title II-B: The
FelloWshiEs/Traineeshils for Trainiai in Library and Information-
Scienpe'Program: Its Im2act on Minority .Recruitment in Library
and ,information Science ,Education..(Ph.D. dissertation) University
of Pittsburgh,1"980. 335p.

The focuS of the study is the impact of Title on
1

minority, blaek.in.particular, recruitment in,graduate library

and infor.nation'seience schools.
i 4

"Prior to:197.0' little a'ttention:had kgkri directed ,towacd a

concerted effar.e.to recruit.mitiority:students into

information professions. Wh'eri;',E:he .federal govAnment mandated.

that funds 4:)eUtilized:to_equalize opportunitieS

for minorities, library and inar atioescience schools made a

,commitment, however perfuntory, to 'recruiting minorities. While

proponents of Title II-B lauded the success of the,prbgram, much

of the ,controversy regarding theiptogram'S effectiveness

cotinued. Because no evaluation of'the Fellowship

relative to minori.ty recruitment -had been attempt

Progfat

there.Was a

ol needed information. Until the program could be evaluated,

`the question of the programs relative worth remained unresolved.

In light of such confusion, an assessment of the program was long

.overdue."(p.220).

PrbblemS'Were encountered in evaluating the program: "Some

of these problems were inherent in the use of program evaluation;
oA

thers were unique to the one-group-pretest-posttest design.

Still others were prevnted by. the use of csos-gisectional datii

The specific'ata:collection problems were, fourfold: accuracy of

data involving methodological considerations, missing data,

errors in usage, afd incompatibility of data from different
A

1
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-sources. -These constraints do not negate the study's findings.
.

Some maye facts y perhaps be altered or supplement& in the future

or 'interpreted differently, but any .theory dealing with the

,status of minorities-in library ,acid information science educAion

must either build upon these datAior piesent more persuasive

evidence than one can find, at present." .(pp.221-222).

The major conclusion drawn from this study was that there'

is a paucity of informatiOn.pn the recruitment ancrutilization of

-minorities -in the library and inlormation profeSiions. While the

literature indicate0 a slowgtaddal increase in the numbers of

minorities trained and employed at' the professional level,

progress wa minimil.and did not approach the availability of

members of minorities who might choose information professions

as careers." (p.222) The study goes on to state that there is a

defihite indication that.minorities remain underrepresentd.

"Before 1970, minorities received only 7 percent ,of the

Title S I- fellowships and represented 10 per cent of
.

library and information science school enrollments. By

1978, minorities received_ approximately 80.per cent of the

felloWships and comprised approximately 10-12 per cent of_

the professional work force. The best dat4 on the total

number of graduates were repoited by. Meyers 'and Dickinson in

1978 and indicated that blacks were 5.2 per cent of' the

1975- graduates; Hispanics, 5.3 p'er cent of the graduate'

population; Native Americans, .2 per cent; and Asian

Americans rearesented 1-per cent of the graduates in

1975,USOE and OLPR data suggested. definite,correllAtions
.6
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oetween the availability of-Title Fellowships and the.

num'per of. minority graduates". '(p.223).

The study acids that Blacks tended-to receive the majority

offellow.ships and subsequently the majority ,of degrees,

while the Native Americans received the least in both

categories. (p.225).

Drennan, H. T. "Higher ,Education. Act, Title II-8, Library.
Research and .Demonstration Program." The Bowker Annual
of Library and 13oCAs Trade Information, 19A80. 25th ed.
(Sowker, 1980). pp.232-8.

RecomMends The Directory .of Library Research and

Demonstrations Projects, 1966-1975. (1978) as, providing a summary

perspective on the progres1 and imp.ications of Research "and

demonstration projects oondUcted in the past f0 years under the

Higher Education Act,. Title .1)iscusseS awrente Papier s
4-1

,
6

conceptual framework that grouped Library and InformatiOn Sc ene

objectives, as a means,of illustrating selectively a prOgram's

response to Library' needs. as proposed..by. the Library research

community and as determined for the progra y federal

administrators. A major concept followed by the Resea and

Demonstration Program is the promotion'of:researCh.and \esign in

experimental activities that assem ipe the Knowledge resources 'olf

11communities and organizations into more effective patterns 'of.

service. Empbasis'is also given to special target groups that

can be described as underemployed, undereducated, culturally or,)

geographically isolated groups who have been poorly served in he

past. Discusses,programs,illustrative of such concepts.

"Equalization is,the'Keyword.of New Higher Education Act

71
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Tit E1.11sAr1 Journal, 95 November 1, 1970, .p.3716+.,

Title II-B of the Higher education Act, which heretofore has

been Largely, serving to pay for iellowships in Library science,

will be used, as of 1921, to fund projects aimed at developing

equalization of opportunity for employpent in librarianshipby

Blacks, Indians, Mexican - Americans, and other disadvantaged

persons. The'eleven types of progr5ms and projects which will be

considered fdr funding are listed.

72
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Fennell, Janice Ctinedinst. A Career Profile of Women Directors
of the Largest Academic Libraries in the United States: An
Analysis and Description! of DetermThant - (Ph. D. dissertation).
'Ph Florida State University, )1978. 221pp.

The primary purpose,-of this study was to develop a composite

picture of the woman director A the largest academic libraries

in the United States-blv-examining the career patterns followed by

'these women, by investigating the positive and-negative factors

4which may have influenced" their career achievement experience

The general objecti4s of, the investigation. were to analyze_ the

career roles of _these women by examining their personal,

educational, and professional backgrounds, and to comprehend the

nature of .suggested support nechanisms.which may assist-other,

women in attaining administrative positions.

The investigator identifies the folloWing 'tra'its and

-gualities'as most important for women who aspire to top

administrative positions: (1) a knowledge of buS'iness

administration practices; (.2) knowledge of state and

institutional pplitics; (3) intelligence and a good academic

record; (4) an attitude of professionalism; (5) ambition;

(6) outgoing personality; (7) a sense of humor; (8) toughness;

,(9) ability to work with people; and (10) mobility.
4

Her suggestions for young women who possess administrative.

aspirations are: (1) work hard; (2) get an advanced degree;

(3) be mobile; (4) choose your jobs for the person with whom you

will be working rather than for other reasons such as pay,

prestige, benefits or community; (5) get broad experience;

(6) be lucky;

Although the respondents in the study did not consciously
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;Lan their careers but attribute their present, position to "being

the right person at the right place, at the right time." such hap-
"*.

hazard career planning is not preseltly conducive to acquiring,

one's ultimate goal. A person can no longer rely upon luck but

must follow the suggestions given by.t.he woman directors. They

are: (1) work hard; (2) get am advanced degree: (3) be mobile;

(4) choose your superior as carefully as you chSse your job;

(5) get broad job experience; and (6) be lucky..

Glover, Denise Marie. A Study of he Relationship between
Academic Institutiondi.E

t
Commitment to Minority Studiea Programs

and Minority Studies Libraiies or Collections. (Ph.D.
arisrtation). The University'of Michigan 1§82.-256p.

In the. date 1960's, predoMinantly white academic

institutions responded toobminority stUdents' demands by
r

establishing slack, Native, Hispanic and Asian American studies

programs, and in some cases, separate minority studies

collections.

This study examined the relationship between college and

university commitment to minority studies programs and separate

,minority studies collections.

an conclusions are that : (1) aver half of minority

studies rograms similar to 'collections that support them were

black; thelremaining programs and Allections were Hispanic,

Native American and Asian, respectively, (2), financial

commitment variables were setter predictors of existence of

minority studies collections than were institutional

characteristics variables-. (3).,minority'studiescolle8tions

varied 9reatly in strength of resources, staff and services, and
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(4) academic Libraries generally did not maintain records

regarding the number of volumes and amount of money spent on

minority materials although they may have had substantial

minority collections.

Heim, Kathleen M. and Leigh S. Eastabrook. Career Profiles and
Sea, Discrimination in the Library Profession, Chicago, ALA, 1983,
82p.

The purpose' of OiS study was to proV'ide data for evaluating

the status of women in librarianship. According to the authors,

individual, studies had shown a disproportionate number of men in

admin serative positions in libraries. and a significant

difference between male and female librarians' salafies. There

had also been studies on individual factors such as mobility as a

means of explaining these salary and status inequities. 'No study

existed at that time which studied the relationship of sex to

status and salary, and a range of'persOnal, demographic, and

career patterns. This study' sought to fill this gap in research.

The findings in this research support 'and expand those-of

other studies that '&v...e identified significant differences

between the treatment of men and women in the library profession.

Evidence suggests that, salary discrimination for women exists

even when one allows for tkfe personal, career, and professional

variations that contribute to salary differences. Women's

personal lives appear to b.e more limiting, with a greater

proportion of women than men reporting limits to,mobility and job

leaves for pregnancy, childcare, or family moves. Women' are also
01,

less likelyto have taken an acWanced degree.

An anlysS of employment patterns, acording to tnis
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.

shows that women-tend to hold proportionally fewer adminstrative

positions than men. There-is alsq some segregation by type of
4

library, with almost half the men employed in academic.

situations. Men are also more likely to :nave had different jobs

in dqferent organizations. Professional activities are engaged,

in at a much higher .rate by m4n in ALA. At both the national and-
5

_,

state /regional level, men are more likely to be officeholders.

Publishing and other research activities 'are more actively
4

ce'.

pursued by men in the association than by women. Opportunities
4 At.

,...,

for engaging in such work appear to be more available to men than

to men. .Nil #

$

` Holmstrom, E. I and E. El-Khawat: "An Overview of the First Four
Years of the Title tr-B Fellowship Program." College and Research
Libraries News. 32 (May 1971):205-16.

Data was collected from fifty-six LIS'institutions

participating in the Title II-B program An order to evaluate the

first four years o-f the program. The results clearly indicated

illiv

that the deans of the participating institutions viewed the

program favorably and that the progri was seen as contributing

Tighly to tne,quality and the quantity 'of students graduating
4

from the LIS institutions.

"Institutes'for Training in Librarianship. Summer 1969 and

Academic'Year 1969-70, Higher Education. Act of 65, 'Title II-B."

School Libraries, 18 (Siiring, 1969) 65-70.,

Consists of an annoUntement of institutes for trainingtin
I 4

14rarianship to be held in the summer o 969969 and the academic

year 196% -70. The program is intended to grade and update the
. I
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competencies of persons en
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aged in librarianship, or possessing a

Jegrae in library science.\ The Higher Education Act of 1965,

Title II-B authorized such institutes for a program of education

design" to offer oppqrtUnities for an intensive training

experience.

46Irvine, Betty .16.- Female and Male Administrators irCAcademic
Research Libraries: Individual and Institutional Varia5lTS77--
Infldericing the -Attainment of Tap Admini-s-trotive Positions.
(Ph.D. dissertation). Indiana-university, 1982, 287p.

The aikrpose of this study was to determine if the

disproportionately small number of women in adminOtrative

positions in research libraries could be significantly associated.

with differential dethographic and career characteristics of men

and women and with differential characteri.stics.of the
ft

institutions in which.they held senior positions. The result of

the study showed that there were fewer demographic .and career

differences by sex than expected.

institutional variables did not exhibit any patte ns which

might characterize an institutional climate more or le s

receptive to female than to male administrators. Female library

admihistrators were significantly younger than men, less likeiy

to be married, had acquired fewer degrees beyond the master's

degree in library science, and publiA'hed less than men. Salient

career differences by sex were related primarily to the number of

years and posts in.administration, internal recruitment patterns

for women, numbe of position applications and -offers,' middle-
1,

management. experience, , and the presence o. role mgdels. Men had

I
held more posts and had worked in-administration for more'years

than women. Women were more likely than men to be recited

77.
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However, prior to becoming wown had worked

for a longer period of time at he middle managem!ent level than

men. During their tenure as administrators, worn were more

likely than mtn, to assume a position which had previously been

defined by a femAkle role model.

Janaske, P.C.. wHigiler*Elplcation Act of .1965, Title II-B." Tha

aad&Sre aS LAA40tx Ana Bowker, A9704
pp.102-111.

- t

DescriAtion or Title II-B'program and its implementation for

the fiscal year 1969. This is the first report to' appear in

asssisz &salial4

For the academic year 1969-1970, a total of 592 fellowships

were awarded to 56 library and information science programs.

Fellowships were first 'offered for the academic year '1966-1967

and a fousr-year summary of the _fellowships offered is pro17)irded in

a table. k

.

This was the secong year df operation of the institutes
6z,

program under the Higher Education Act

A list of institutes for FY 1969

of 1965. ,

list of institutions

that received fellowship grants are provided.
4

Janaske-, P. C. "Higher Education ActOf A965,/title II-8 -6 q

Library Education". as agdon Amaul-ss laglIsLx aid laws xgus -
Bowkenv 1971. pp.141-148.

Library Education 'program authorized under the Higher

Education Act of 1965 is described. Includes report of

implementation for FY1970.

Fortheacademica total of j86 fellowships
14.

were awarded to L48. library and Anforiation science programs.

78
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Tables providing .three-year review of the institute'

program, five-year review of the fellowship program and a list of

institutions that received the fellowship grants are pr6ided.

NOTE: For implementation reports for the years following asa
A

Stevens, Frank A.

Josey, E. J. and K. E. Peeples, ed. amnsallIsA az tlwalsa
la 111411:1SAARAIIARA,'New Jersey: 'Scarecow Press, 1977. 20 1p.

It is a collection of 20 essays
4

arranged in six parts and

almost equally°divided under topics o Native Amiricahs,

Cqicanos, Afro-Americans, Puerto Rica s, Asian, Americans and

Minority Library Specialists. Each p rt is further divided into

chapters on specific types of libraries andthis results in

uneven coverage and some repetition.

In the introduction, in pointing out the need for improved

participation of minorities in the nation's graduate programs the

editors state, "the availability of some fellowships under Title

11-B of "the. Higher Education Act proiided the opportunity for

library schools to recruit minority students. This came about

largely because the United States Office of Education put a high

priority on the recruitment afpinorities. 'Because of the

limitpd funding available for this program, and the lack of

funding of minority library scholarship programs generally, there.

is still the need for a program of vigorous recruitment of

minorities.".

Ttre,3cok is geared to young minority group members who have

few models to infIttence them in.their career choices. The aim of

..-the book is to stimulate ilrelr.4_hinking to consider a career in

librarianship.
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Lamkin, B. /E. "Toward. a Federal Strategy in Library Training"
AatIllsAa 61.1)21anss L., (May ITN): 496,9.

A discussion of the objectives of the Bureau of Libraries

and Educational Te-chnology of the Bureaus of Education key its

Associate Commissioner. Emphasizes the need for the federal

government and the illicational community to work together to

improve the administration of the educational system and'insure

that the system become more resp9nsive to the needs of rhe poCr

and the illiterate. He deplores the fabt that (1) the fellowship

prograd\as it exists primarily benefits the white male, and (2)
r

the job market of most II-13 fellows is the university, leaving

other major areas of public service, the school and public

library, with less than'their fair share of such trained people.

Leavitt, Eleanor Sosnow. A auu sg Ea!: gars m gAlIsma Aga
Aaasskg1A ha klalaa SlImas=4allaa A3ana ElmEnalanal
hAlrzLImaz. 1/4

gPh.
D. dissertation). New York University, 1970.

189p.

This study sought to determine the extent to w selected

self-reported life history ctaracteristics, including background

and current, life situation variables are asSociated with four

distinct "female career patterns" previously identified by

vocational development researchers.

Conceptual foundations for this study were found in the

literature of theory and research in vocational development in

general and specifically in vocational development of women

beyond latfkadolescence. Consideration of the previous. search

indicated the need to 's,udy variables associated with career .

1
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patterns among women at approximately the same level, of education

and within the .same occUpatiOn.

A sample of 118 employed' female professional librarians from

'seven metropolitan areas- throughout the United State was

Investigated. Eighty-nine per cent of the subjects KT:84ursued

graduate training .in Library' Science, and 79% had earned the

Master of Library Science degree. -A Career History estionnaire

and a ,structuied interview developed for this study were' e

to obtain i nrmati6n about the liTe'history characteristics and

the career patterns.

Analysis

1

the work ilistories revealed all subjects could

be classified into one of four career atterns.
? "

Moran, Barbaya Burns. asaaL Emmualas maAs aag cause
AsAAsala IlgaEz illglalalmtsga4 (Ph. D. dissertation. State
University of New York at' Buffalo, 1982. 173p.

The study, examined the career progression of a groUp of

academic library administrators. over a period of 10 years and

attempted to identify the factors associated with success in

at.Aining a, directorship in an academic library. Specifically,

tn-study sought to test whether certain professional and

personal characteristics that had been 'thought to be associated

with success in becoming a lib Iary director were determinants of

success 'for the individuals inthe study and whether these

determinants of success were, the same for both males, and females..

A\ survey was mailed to every individual who had been either

an assistant or an Aslooiate Library 'director in-afOur-ye4r

col:.ege or; 41t1,P.04A.x. uri.pg. the 1964-1970 academic.year a d.for

81
.



Th.bliographi

,

whom current address could be located. The items on the

questionnaire fell into tree ?ajar categories. The first group

of questions asked about the progression of the individual's
r

career in librarianship, the 'second group of questions concerned

professional qualifications such as highest 4egne, number of

publications, and activity in professional organizations. and the

third group of questions gathered information on personal

.characteristicssuoh as age, marital-status, and number of

children. The survey was returned by 320 individuals Cprroviding a

72% response rate.

I.
There was no statistically significant associatison found

between the professional qualifications and a directorship for

Bales while an association existed between' these: 20

characteristics and a directorship for males. There was also no'

relationship found between-the personal characteristics and a

directorship for females. However, married malis with children

were more often fours as directors than udmarAd, -childless
.

males. The only fa tor associated with becoming a director for

females was remaining in the same, library. These differences

between ma and females were consistent across all types of

academic libraries studied.

It is not possible from the results 'of thi* study. to assess
.

the effects of sexual discrimination as,an overall factor in

career progression., Ho:wever, the point is made that.the,females

in the population seemed to be disadvantaged in relation to, their

male,peeri. The pdint is also made that two career .progression

patterns have existed in ac a librarianship, The first

4
pattern, typical of the males, requirld the acquisition of

3

8
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i
p&ofess,lon43l %;,redentials,HAnd geographic relocations to achieve a

.

dtrectorshrp.' 'The. second pattern was typical of the females

whose-Jikeliest chanct. of. att.,aining adirectorship was found in

internal promotians and rising through the ranks in one

-

«

institUtioo...

MussMann, Victoria 'gine. ysass,AnA ttAS
1,AOLIA:5.A 2,371AtgLal2A laW1212.1 (Ph.
Vniyerty.ofs,'California, 9c?.,

Jic

0
'The --1.iiose of 'this study wids to-determine the number-, type,

Essn8las a-E2s11
D. dissertation.)

and geographic 'dist ibutiOn;of social libraries fpUnded4by women

California 'bet een 1859 and 1910, and t'o examine the . e)tRres.sed
--

J

goals on
.
the women, who fbunded libraries to ,6etermifte Whether and,

.

. .: .
--

they sought to Anfl.ustne mortl values and Control
. 0

too whiat ',ext-en

sOcial behavior by estahlshihg iibraries...

The, study' concbuded that women Led the sooidll library

movemehT,- in!Californla. By establishing l libraries Califo'rnia'
-

(II

.women su'ecewcied in influencing 'mor'al :va.lues and social 'behayior
.

-and e,nlaiged the- domestic sphere te:inc14104 the -world' 'outside the
-. , oe .- -.

home'.. The ccesi of the ',lodial libraries cony iaced y.?.ocal
:. A

.

\ 1
giovernmvits to .establish :the first tax supported free 'publics

0

,
. libraries.

. 1
..' '1 . 1

Its, ! . 4Pap'ier, 1. S. "Higher EAugatOn Act, Title. II7B 4ibrai.y Resiath
and 'Demonstrat,ioh Prograpjf ' 112)W,::A5aVqSg &Sgt8LX. .ana Ptos
Tr8As WaL385Asaa. :12/7.. nnd ed.- (334 r4 1977) Op.1925.

.

.- .

ae3cript iorr..cif, the Lidrai-y-asearchwand Deoohstrat Ion

_ .,.

preau,th'otiied, fi,,t1.4 14; and, JO ,,implementation during, . 4 r., _

FY 1 9.7'7.,' proje4,t.4 w.er rUnded during thei year, a list. of which
/ 1

.. ' tS, . / I . p.

/ : .0 '
b %

1. append,d. 1

I I

5..
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Papfer, L.S. - sHigher EducatiRn Apt, Title Library.Research
and Demonstration program." ns Egh8s1; &mall IL i..A123Ly,
TEAAP IBSEmalAsaa 1.9.18. 23rd ed. (BoWker, 197 )

De,scripti of the Library Research and Demonstration

-Program authors under Title IIB and its iMplemention- during.

FY1977. During the fiical year, 18 projects were funded. A list

of the projects is included.

-Papier, L.S. "Higher Education Act, Title II-B Library Research
and Demonstration Program." 'The asINAL Am& of 112L4Lz ALA
.7LIqs &a80819u laza24th ed. Bowker, 197.4T pp.10-3.

a.sa

.0

Description of the Library Research and Demonstration

Program for the fiscal year 1978. A total of 17 projects were

Funded during the -year and a list is supplied.
Aftia

Reed, S. R. "Federally Funded Trainihg for Librarianship."
,k;1111/..Arde ItTgaaa 24 (July 1975):85-100.-.-

A report on the impact of selected federally funded programs

for edubation in Librarianship up to December, 9:74, focusing

primrily on the origins of the National.Defense.Education Act

(NDEA) an4 Higher Education Act (HEA) Title II-B programs, and

indicating the contributin such prog. acts have made to

professional education for Librarianship in the United States.

The report deals with: (1) the school libreary institutes funded

under .NDEA Title XI-,(2) the programs funded under HZA Title

IIB-. (3) the MediCal Library Assicance Act training, programs,

and (4) several other federally funded programs Whi

includedopportunities for the 'support of library education

prOgrams.

the arl..iole suggests that federally funded prbgrams have

ovided educational experfencea which have benefited

participants, stimulated 'the facilty members involved, Otovideid

.11
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employers with personnel who at least possess the potential for

competency and have made a positive) impact on the ,quality of

education for librarianship.

Reeling, Patricia Ann. EalvdE8gmals Eg3118 gtsgsnatm
FPAPAAA 32HAA 11,111nk ELasialme. (Ph. D..8Z L f
dissertation) Columbia University, 1969. 256p:

The primary focus or the study was to esluate.the relative
,

effectivertss of selected library recruitment activities in
1

stimulating undergraduate female students. to conside,ra career in

114
librarianship and to identify those factors that have influenced

such stud.ents in such a decidion.

According to the.study students were deterred from libry

careers primarilFbecause.of the negative image they had of

Librarians whom they frequentlt confused with clerical workers.

The students .were, for the most part, untouched by any library.

recruitment publicity, nor could the vast majority of them recall

any librarian ever having tried to interest' them in litosrarianship

as a possible Wure career conoloe.

Rhodes, Lelia Gaston. qrl,t18al, -A slash of u1s. Eallssr,

Aas8v;3nAs gis.81,es8 g Esaals Illt:AE-j%aLIA (Ph. D.

.Dispertation.) Florida State pniVerSity, 197.5. AbAteact, 251p.
4

This study is concerned with black women'who have risen in'''

'the field' as top level administratprs. Fifteen black female

librarians who hold or held top administrative positions in

4 various types of libraries were selectid.

With the application of the oral history technique (tape

'-recorded interviews), the writer's primary concern was to capture

first hand the reflection of, these black female librarians 4ho
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witneN4.Ado-s.-nd .parti2ipated in more than five decades of traumas

of segregatibn, but who in Spite of, or because of, each in, her

own right rose to positions of dignity. The writer traveled to

bgt. Petersburg, Fla.; New York City; Chicago, Ill.; Wash., D.C.;

and to Jackson, Miffs., to inteev iew thirteen of the respondents.

Findings of this investigation are:

1. A large majority or the'respondents'were born and
educa4fed in the South.

2. The median .-age is 64.
$

3., They emerged from middle class black families.

4. .The majority of the parents were edupated with teaching
as the major occupation.. 1

5. They attended private institutions_ for their
undergraduate education. Most of them attended Negro
private prestigious institutions during the 1930:S.

..They pursued the liberal arts curricula with most Of
them majoring in English and History.

7. Holders of the doctorate degree have more similarities
than .differefficesin socioeconomic and educational
bAckground. They all had excellent contact with giants'
in the field of librarianship.. There was a variety of
experience _in job mobility. .

8. Librarianship. was not the'priMary career choice.:

9. The maiTity4or'..the respondents experiencedjsome
Physical and pspchological barrier while} pursuing
their educatift, and during the course of their
careers. Most of the, respondent's' careers' ex-
periences we in black communities.

One respondent'had more than a combined total of 20 years

of distinguished service with UNESCO and the .United Nations.

The r spondents have a combined t al of more than 400 years

of service in the field of

This study' prOv ides a basis for a more deffinitiye study on

black librarians lvn the U.S.

86
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Snarp, Laura M. anti others. Overview .of the Library Fellowship
Program. Wasnihgton, D.C., Bureau of Social Science Research,
Inc. July 1970. (Microfiche). ED043361.

-4

The findings of a study of the II-B Program.o.f the

Higher Education Act of 1965 are summarized.

Questionnaires were sent to the 56 institutions.' Most
aP

-pondeNxcept in cases where state law prohibited the,

disclosure of such information. Over 50% of the deans said their-,

criteria Cor)selection of the fellows was basically the same as

that fore any other award. Student grades, references, -career

objectives and student interviews were the deciding 'factors. in

most cases, financial peed -was not part of the criteria.

The study showed that most .candidates for masters degrees
t7i

wer- women in their midewehties and unmarried. The post masterS,

oc idates.Were women in tneir mid to.tate.thirties and married.

Tne doCtoral candidates were mostiyoeni in their thirties and

Married. Less than-10% of the students were non white.

*r.1

in the years stUdied/ 1966-.69,-thete. were few withdrawals
/

irom the program. In fact, ribrary Sc)ence fellows tended_ to

complete .their, degrees at a 'faster rate than other graduate

students in other prograc;s. It was found too that most "people

who complete post masters and doctoral degrees went into

university library work while those-completing)asters degrees,

were more varied in their chpice of work. It was found too that

the post masters and dIctoral candidates pragram trained

people already in the field while the masters program b.raught

peop e in from other- areas..

'SUC

The overall' conclusions were that tne Title IY -B :program. cJas

ssful and particularly beneficial, to university librariesi



aibLiogrJpoy DRAFT PaTe

wnile the m..isters program helpec.i attract many new and talented

people to the field.

This study was .summarized in an article by E. I. Holmstrom

and E. -Knawas in College and Research Libraries, May, 1971

pp.205-1

Snerrill, Laurence Lester. The Aftective Responses of .Ethnic
,Minority Readers to Indivnous Ghetto Literature: A Measurement.
(Pn. D. dissertation.) Univetsity of Wisconsin, 1972. 156p.

The focus of the study was td measure the affective geadipg

responses of ghetto dwelling ethnic minority adults to samples of

indigenous ghetto literature: The underlying objective of the
1

study was to investigate cultural factors that libraries,

f .
,

especially public libraries, might consider in promoting reading

) .- 4Among disadvantaged
6
ethnic minority adults: ,

The findings of the research provided evidence. that cultural

fjctors we-id sign cant determinants of,pe intensity of the

affective responses to the literature they reAs also, t.he
,

.

process-by whien theyieValuated and interpreted the literature
)

.
. w .

\they read. The study suggests that libraries should give

consideration to culture in their selection of materials and

tnel servetes to disadvantaged' ethnic minorities.

a.ukinik; Adelaide Reno Weir: Training Women Librar Schobl'
Students For Greater Career Achievement. (Ph. D. issertation0
University of Pitt burgh, 1978. 185p, Abst act.

..

This study hypothesized that wori e ibraq'scho/ ol students

who participate in a special progrfambased'On. assertive training,L.

_ ..,.4.

will show' a statistically significa,V increase in their -scores on
.

tests that measure their assqrt4 iveness, their attitudes toward

.88
trf

.
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feminism, and their ..attitudes toward librarianship as. a career.

Tne nypothesis was tested in an expermental group,i_control

.group design. The populati-on consisted of a structured sample of

'f'emale students enrolled in a master

science. Three instruments designed, to measure assertiveness,

degree program in library

attitudes towar4,feminism, and attitudes toward librarianship

were administered to oth the 'experimental and control groups at

tne beginning.and at.tne conclusion of the training program in

which the:experimental' groiip participates. This program used

.standarelassortiveness training Xechiques and emphasized femiApise

issues in the library ,profession.

The findings were: positive and the expected .increase in

assertive behavior was achieved. Although this experiment

utilized a female sample, no inference should be drawn .that .the
.

outc Me this,udy applies only to, women students.

4 Limitations of the study were discussed, including problems

with sample size and selection, tee difficulti:es-in attempting.
A .

., 4 .

attitude change at 1, even over longer periods of time, the.,
,.

relatively' snort time of the training period, and the inability

-_to predict whether the increase in assertiveness would endure

permanently -after the .trainitg. Based on the resUltS of tii`is

study,.recommenda0oni are made regarding use ofla model training

format in further research of a-similar

FH

nature, and additional-related research concerning librarians and
Or 4

librarianship.
. .

Stevensp A.-nHigher'Educati"On Act,: -Title Library
EducatiorV,The Bowker Annual of Library and Book Trade
Information, 1974. 19th ed. (Bowker, 074). pp.1413-55..

Description and adminitcation'of Title II-B of the Higlier.

89
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. .

EduCltion Act of 1965. Grants were awarded consistent with.

statutory mandate. of the Education Amendments -of 1972. teat at

least 50t of any Title II7B library training 4ppropriatioh be

used for fellowships or trOneeshiPs.

The re-directed' fcus of the Institute proqiam such aq the

attraction of the minority or the econvivally disadvantaged

person continued to beim'effect._

For- the academ'ic year 1973-1974 a total of 201 fellowships

and tr,.-lineeShips ware awarded to.39 library and infOrmation

science programs.

List of institutions that received fellowship grants
- 4'

tables reviewing the fellowship

supplied.

and institute programs are

Stevens, F. A. "HigherfEduCation Act, Title II-B, Library
Education." BOviker ArlAual.of Library and-Book Trade :

IntOrmati.on, 191%. 2.0th ed. (Bowler, 1975). pp.01142-6.-.

and

DeSdriPliion,trflinUje FT-B in FY1974. the Title II-B
1

ProgiAm Regui;Ations were revised, p4marily.fot the

puTsevf establishi;pg explicitly the evaluation criteria and.

tne corresponding point scoring system governing the selection

and rejection of ptoposals. Discus'ses

Fel1owshi$4/Taineeship Program.

n i ne-year-re\tiew of the prograM.
.

and- its continued redirection.

sammary..0'idthenStitute program

and
.

*
Zo.r acadecnic year/974-1975,

the Library Education

Includes a table representing a

Discusses the Institute program

Includes a table proOding. a

since its inception `in FY1968.

a total of 200 fellpwships

traieeships were awarded,.to,50 library and information
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DRAFT Kaye

summary of ret1owship and institute programs are given, in

tables ,and a 1ist- of institutions that received fellowships are

pro' LL

Stevens, F. A. "Highex Education Act, 'Title II-B, Library
Education." The Bowker Annual Of Library and Book Trade
-Information, 1977. 22nd ed. (Bowker, 1977), p.188-92.

Describes the Library Edifcation program authorized under the

Higper Educat \on Act,of 1965 and di,seusseS the implementation of

the Fellows and Institutes programs for thefiscal year 1976..

For e academic year 1976-1977v a total of 51 fellowships

were awarded to 12 library jar information Science programs.

A 1 Summary tebles relative to fellowship .and institute'pxograms.

and -a .1ist of institutions that r eceived;:fellowship grants are

included.
av

Stevens, F. A. and'H. A.4,7arl. "Higher Education Ict*v.Title
Library,Education." The Bowker Annual of Library and-Boak Trade
Information, 1976. 21st ed. (Bowker, 1976). ppel6T-10. --"77

ON.

Description and' reports of implementation of the Library

Education program under the Higher Education Act of 1965 for

FYL975. The revised, Training Program Regulations, which took

etfect in 1974, continued to be in force.

Eighteen Of the twenty seven docto,ra fellowships awarded

went to a consortium of six Ph.D. degree-granting library schools

in the midwest for the specific purpose of recruiting and

training minority grout) libtar.ians with the potential for

leadership, educational, supervisory, and administrative roles.

For the acadeticyear 1975-1976, a total of 127 fellowships'

1

91.
111

tO1
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were awarded to twenty two Library and Information science

.0ro.jrAals.

Fellowshi0. and Institute program summary tables and a list

of institutions that received fellowship grant's are provided.

Stevens) F. A. and,F.'Y. HiC1. "Higher Education Act of 1965,
Title II-B:Library EduCation" The Bawker.Annual- of Library and. BoOk-

rrade Information 1972. (Bowker, 1972) . pp.227-337

Describes the Libtary Education program ap authorized under
A

.tne Higher Education Act of 1J65. For ,the, academic year 197172, .

a total of 122'f4iowshcips were. awarded. Fiscal year 1972 will

be the final year of the fellowship program and grant awards will
a

be made only for final renewals of codtinuing fellowships.

The article,also discusses the eledirection the institute

program during the fiscal yeaar 1971 to improve librarl'i service to

minority disadvantaged persons and to attract such personS' into

the Library and information science field. Includes a table

representing a four-year review of the InstitUte program and also

a Listing of,the Institutes for FY1971.

For the academic year 1971-72, a total of 122 fellowshi

were awarded to 19 library and information science prbgams.

Ps

A list of institutes for FY1971 - 1972 and tableS reviewing

Fellowship and Institute program are given.

Note: For tne implementation rep its for the years 1969 and-1970
see Janaski, 13..C. "Higher Education Act of 1965...Bowker
Annual, 1704nd 1971 _respectively.
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SE'"evens,- F. A. Ind F. Y. Hicks, "Higher Education Act of 1965,
title Education." :he Bowker Annual*of Library and
Book Trid,e Information,1973. (Bowket,1973): pp.373-7.

A description of the Library Education, program under the

Hiy'ner Education Act of 1965 and a report for FY1972. Grants

,Jer,a awarded to provide continuing fellowships only at doctoral

and post - master's level. Although the reduction level of

fellowsh.ip grant awards represent& the phasing -out period of the

fellowship program, the Education Amendments of 1972 stipulate

that at ;east 50%,of any annual appropriation. fOr Tile II-B
must' be used for fellowships or traineeships.

In accordance with the- redirection of the institute program

established in 1971, the same priorities, were maintained in

FY1972. In other words, training of minority and/or4is,
f.

,:advantaged persons, improvement of library service to minority
s.

and/or disadvantaged peesions and such other' critical training
, .

needs remain the focus.

For the academic year 1972-1973, a total of 42 fellowships

were awarded to 14 library and information science programs.

Includes tables and partial list of institutes.

Stevens, F. A. and B. Norwood, "Higher Education Act, Title II-
B:Liprary Education." The Bowker Annual of Library and Book Trade
Info'emation, 1978. 23rd ed. (Bowker,1978). pp.1&4 -52.

Describes Title II-B (Library Training) of the Higher

Educations Act of 1965 and reports for FY1977. Key factors given

substantial consideration in the review process were the extent

to which the fellowship program award would increase

opportunities for.minoritylfgroups and/or economically

disadvantaged persons to enter' the library profession And the',

extent to.wnich the fellowship rogram award could prepare

93
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Libratians to tdrk more responsively With.the disadvanted acid

develop viable alternatives to traditional library service
,k1k

patterns.,

For the academic year.1977 197Su total of-160. felLo4ships

and ttaineestips Were awarded to 37 lirary4ndinforation

science prograMs._

aeSides the-fellowship and Instit6teprogram summary tables,

a list of institutions that received felldwahip-grants as also

the list Of-Institutes for fiscal year under review given.

Stevens, F. A. and B. Norwood/ "Higher Education Act, Title II
B:Library Education." The Bowker Annual of Library and Bo6k Tr `de
information, 1979. 24th ed. (Bowkery 1979). pp.151-60,,

Describes Title II-B (Libtarp:Traiding)-,of the -Higher

Educ'at'ion Acroo'f incitiding the /Institute,program for FY1978.

For the academic year 1978-1979, a total of 88 fellowships were
11

awarded. Indludes tables listing fellow 's and Iiititute
. I -..

programentollment data.

Farthe academic year 1978-19791"dtotal 138 fellowships

and traineeships were awarded to 33 library and information

sciene programs.

Fellowship and institute program summary tables, list, of

institutes that received fellowship grants and a list of

institute programs are included.

Stevens, T. A. and B.'Norwood. "Higher education Act, Title, II-
B:Library Education." The Bowker Annual oe Librar and Book
Trade Inf,ation, 1980. 25th'ed: (Bawkir, 19 0). pp_.223-232.

Description of Title II-B (Library, Training) of the Higher

Education Act, 1965 which covers the Fellowship and Traineeship

40 41 ,.,
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For the ac.idemic year 1.979-1960,.a total of 1.g2

tctoc. rasps and trairleesnips were awarded to 36 library,, and

s-'ilformation science .0;04ramS.

The usual '4' tIbles providing f&llowsh p and institd

-program summaries and fist 01 fellowship grant recipient

/
dastitutions and institute programs are 9ivn.

e

-.6teVens,'F.. A. and J.Owens,, "Higher Educat-kon-Attp. Title. 117

2o .:Libtary Education."' The Bowker Annual of Lbar And Book
Trade Informations 1981. 26th ed. (Bowker:,, 19 179-.783.

.

.4.

fi

-Description:of Title I1.1-13 (Library Training) program

authbrizedunder the Higher Education Act of 1965. f

On October 3,14980 ;itle II-Bmas reauthorized-by the,

Education Amendmehts_of. 1980 with ni) ma Changes other than

introduce a new program goal - "New Techniques of f-InforMation

Transfer and Comm.unication Technology."

thirty -twv library and ihlormation.science programs received
101 fellowship and traineeship..awards-

.

Feilowsnip and training institute program summaries are

van in taoles and a list of fellowship re ipit institutions

is provided.

Stevens, F. 'A. and J. Owens "Higher Education Act,Title II-
B:Library Career Training." The Bowker Annual ofLibrary ana 800k
TradeInformatiOn, 1962 27th ed. (Bowker, 19-0). pp.228- 3y

Describes Library career trainVig program of the 'Higher

Education Act of 1965, and its implementation for FY1981.

Includes discussion of program redirection 'including, the

elimination of,some,priorities and the careful definition of

program objectives to include, emphasis on information

95
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acquisition .,1-nd transf-er, and-:communication technology.'

wA\

34-AJtaratP and information science programs received 79

fellowship and traineeship awards,

I'L.itiles providing summAtrieS of fellowship and training

s titute prograthS. and .a List

fellowship 'grant4 are included.

institutions that received

r

96
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f
Totten, H.L. ,

t'A Survey and Evaluation of Minority Programs
ia Sefected Graduate .Library Schools." Journal of Education far
LibraranStalp 18 (Sutmer 1977):18-34- ., .

77

Surveys the minority programs in selected graduate Library

scnools- in United States 'in order to assist schgols in

''sett.iny-up r.own programs. -The.sur,Fey was concerned with:

(1),how rye 4.1 the particular program met its stated goals;
(2) problems encountered in, implementing the program;
(3r sources of 'funding; . .
.(4) respRnsibillti ,of the sponsors of the program;
(5) placement problems involved;
*(6) type' of programs chosen; and, successs and problems'

encountered-by--poch type:

The Library Schools surveyed were t ose given federal. funds

for 197'3 -74 under Title II-B.

rri s survey has .shown that .thosefliblary schools which did'

not institute-separe programs for minority students were

notably more successful than those which did. However, the

factors ofeelin4 "positive about 'Library school .correlate with

naving a somewhat.,different program from other. students with

similar 'interests. 'It would, therefore, seem that the most

successful program would have one or two classes relevant to the

-special interests and needs of minority students as electives,

together Witn tne regular classes of, th curriculum.

Th'e surverconclued,there were'three essentials to any

successful minority studedt program:

(0 ,the availability of financial assistance;
(2) the inclusion of minority students in the rgUlar

prograth of the library school; and -
(3) the commitment'of the administrator, students, and

faculty .:t:a the program.
a

Tuttle, Helen W, -"Women in AcadeMic Eal.brailes." Library Journal
96 .(September 4,.1971) ': 2594-26964.

fr .?

This article written in the early 1970's reflects the

9 '7
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.
i

'
I

,j rowing awareness on chq, part of women involved in academic'

'librariaoship of the existence of discrimination in terms of

equal pay and professional advancement. Ms. Tuttle cites an

article by Anita Schiller which calls women, involved in, library

4

work'thei"Disadvantaged Majority." There is a ratio of four

women to every five employees, women receiving on the average .

. $1500 less for the same jobas-her Male counterp4rt. Most 9f the

top positions in the large institutions ,do go to men.- The.rdSult
r.

of the Schiller salary survey is thIe i it is,difficult to refute

di-scrimination charges and provides a point of reference for

futOre measurement of. the problem. Ms. Tuttle has her own

criteria. for assisting women interested in correcting the. problem.

Women must change their own attitudes kiefore"those_of others can

roe -changed.. She points out that men are equlally victimized by
a,

plading women in inferior positions. Men too, find it impossible

to cope with unfair male sterotypeS brought about by sexist

'Attitudes.,' Women should start to take'their jobs ask seriously

as men clo.. All too often, women ignore their own profesSional

aadvancement favor of their husbands' careers. Clean up the

lanyudge apd rid it of the inconsistencies that suggest that

women Ate' inferior she says, and encourage women to be res'ponsiblT

professionals in their careers.

Vole, M. R. ",Trends in Federal Library Ttaining Programs for
Service to the'disadvantaged." Library Trends 2a
(October 1970:463-71. A

A.

The concern here is whether the library profession is

capable'ofiproviding a meaningful response to the disadvantaged.

The National Advisory Commission on Libraries in a.report in 1968,
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issued a challenge to the Libnary profession, Librery edgcators

and Library funding.sources to proVide adequat,?. trained personnel'

for cha-ngingdemands of Librariansnip including services to the

disadvahtaged. This article sums up. the federal gover,pmeht

response. r

-

The theme of improving service to the disadvantaged,.both ixy

educating those who work with the disadvantaged and by providing
r

opportunities for the employment of the disadvantaged '.themselves
ey t.

in Libraries, illas been a priority of the Office .of, Education's
o4

,l
, .

total. library program philosophy in generaa .since the cid-1960's.

With the passage of the Higher Education Act of 1965, (liEA),
.4*

a new oppartubity was afforded the _library profession* The

library training portion of Title II-Bof that, act prOvided for

graduate fellowships and institutes. This didcreti,onary grant

progpm made institutions of :nigher education, both ALA-
.

accredited and non -ALA- accredited, the applicants,, and recipients

of Eunds for all library education programs.,

From its beginning in 1966, the librar1P,fellowship program
oPO

under the library training portion of Title II--B of HEA

encouraged library scnools to seek Minority studAlts..

In 1967-68 the former [IDEA school Library institute program

'ended, and USOE implemented the library institute program under

HEA II-B to upgrading and expanding. the skills of persons

employed as librarians.

Beginhinig in 1971. part of the federal funds under HEA II-B

that had been allocated to graduate.library fellowships since
c

1966 were diver ted to support institutes, which were thought to

i

99
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cue ,liore re,spcknsive training format for the USOE's pri7ocity

.training n6eds. 4 .

4

In fiscal year 1971 office of Education pkorities str:issed.

etqualization of educational opportunity, educational reqrm, and

service to the disadvantage5. The Office of Education's Iibrify

training program.res,Ponse Was to moveaw,ay.from the traditional
. .

lioxary trarning practices and toward broade trainingra4ining concepts*

and the development ,of training _models. 'This meant no.t.olly

pEofessional training stressing service to the disadvantaged but

also models for training other supportive personnel, particularly

'training of ethnic and racial minority persons and disad'vant'aged

persons in general.

Directors-and paxticipants in HEA II-B institutes on

f
improvirig service to the disadvantaged "have been found to be most

enchusiasti about the succeqs of thair educatipnal exposure.

Sihce the start of the institute program, attention has been

given to improving service to tne disadvantaged - whether black,

Chicano, American India9, or rural poor. Ins,titutes on service

to the disadvantaged have been experimental and generally have

included speakers fiorn other disciplin'es who work with or are

from the disadvantaged. The institute results seem to indicate

librarianS can have an impact on providing improved service to

tne disadvantaged.

Wej.bel, Kathleen et. al. The 'Role of Women in Librarianship 1676
1976: The EntrY, Advapcement, arid, Struggle for Equaliz'ation in

One P,rofessdon. Ariz.: Oryx'Press,'1979. 510p,

46.

It contains an anthology .of 44 ,articles from Britisll and

American sources and a comprehenb
1
vla annotated bibliography in

I 0 0
%.1
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Chronological .order. n the introduction the editors sumarize

.tne content of the anthology entries an profiles j concise

overview of then status women in the professfon.t.

The Anthology articles are aitanged in five historical
periods:

1876-1900 Emergence of an Organized Professipo'

1901-1p21 The Move Toward':Suf,frage,

1912-1946 Between the Wars

1941-1965 World War II and After
a

1966-1976- The Second Feminist Movement-

the bibliography has its own introduction and. has separate
o

author, subjett and title indexes. It is international in scope

and focUse's on 'materials from English speaking cauntries.

. It is a solarcebook that reveals the impact of womeii on the

profession and "documents the continuing 'struggle of women with

thAt profession, to achie've full opportunity and recogntion.°

U.S. Higher Education. Act of 1965 and Related Statutes. Congress
of the U.S., Washington, D.C. House Committee on Education .and
Labor. Committee on Education and Labor`' of
Representatives. May, 1979. 211p.

L

n

.Provisions of the Higher Education Act of 1965 are presented,

in this coaimittee print. The following parts'of the legislation

ate detailed: Title I. ComMunity service and. continuing

education programs; Title II. College librar7 assistance and
41

. AdministeringLibrary training and researtb;

developing institutions's. Tity.I?-, t assistance V.

Teacner Corps and\ teacher training pr grams; Title VI. Finanial

assistance for tne improvement..qk undergraduate instruction;

Title VII. Construction, reconstruction and renovation of.

academic facilities; title VIII. Cooperative.education; Title

-10
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Griduate Programs; Title X. Establishment- and expansion

community colleges; .,Title XI. Law school crjnical experience

programs; and Title XII. General prOvisions. The'Indi'an Higner

Education Prolrams, Navajo Community College Act and the Tribally

Controlled Community College Assistance Act of 1978 are also

outlinn.

The purpose of this act is -to improve the lives of most

Americans through ,a program of improved educational programs and

services. Federal aid in the form of. Llbsidies,would be

channeled tnrough educational institutions to develop net'

programs while providing for "Resource material sharing." This

tpechniquteallows for program upgrading through better use 'of

existing materials and resources.

Tne money allocated for this program will systematically be

divided among the states by population. However, the states must

meet certain requirements before they can be eligible for this

On 'kne national Level, The National Advisdiry Council on

Exteps.ion and Continuing Education appoihted by the president

snail review all programs submitted to it and make recommendations

and file annual reports.

Title two of the law provides for college library assistance

4111d training. A certain denortination is available for the

acquisition of books and mateals. Further aid in this area can

be obtained by filing supplemental grant applications. On the

training level a program of scholarships' and fellowships would be

available through the educational institution. Such 411ege or
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university would be required to advise the state of its

activities on a regular basis.

Tilt three provides,aSsistAce to those c011eges that are
,

.
.

struggling for survival. A developing ihstit6tion i described

_is One tnat admits students on a regular basis for a degree.

The institution must, maintain its accrditaVion and a legally

qualified to confer .degrees. They must also have a greater ,
A

financial dependency upon these fund-s, hence struggling for

surviv,a1.- 4

Title four incorporates a student assistance and'student

loan program. Assistance.will_be provided-to those who can/

axemplify.exceptional need and can qualify for 'full time

attendance. Loans on the other -hand are available to a large

se.jment of the student populace. All.participat.ing lenders

would be insured by the commissioner.

Title five' establishes an Advisory Commission on Teacher

preparation. The Teacher Corps which was eStab4ished by title

five would recruit and train prOspectve teachers, allowing them

two, years in the field under guidance of a professional. irhe

Teacher Corps would pay the trainee's salar1.00.until the two year
016

period ended.. Plrt C' of title five 95ablished a progam of

fellowships and .scholarspips for prospective teadhets.

Title six aims at improving classroom instruction thtough

grants'for equipment and supplies. 'Any rejection of an

applicatidh received under title six could be .contested in the

US Court of Appeals in.your proper circuit.

Some of the remaining titles deal with technical and

corrective amendments.
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